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The Board o f  Regen t s  o f  Morehead S t a t e  U n i v e r s i t y  
m e t  f o r  a r e g u l a r  q u a r t e r l y  mee t ing  on F r i d a y ,  J u l y  1 8 ,  
1986,  a t  11 a . m .  i n  t h e  Crage r  Room o f  t h e  Adron Doran 
U n i v e r s i t y  C e n t e r  i n  Morehead, Kentucky. Chairman 
Lou ie  B. Nunn p r e s i d e d .  
Chairman Nunn c a l l e d  t h e  mee t ing  t o  o r d e r  and 
D r .  Duncan gave  t h e  i n v o c a t i o n .  
The f o l l o w i n g  members were p r e s e n t :  Chairman 
Nunn, Vice Chairman B r e a t h i t t ,  M r .  Aker ,  M s .  C u r r y ,  
D r .  Duncan, M s .  H o l t ,  D r .  Lans ing ,  M r .  S e a t o n ,  and 
M r .  Wheeler .  M r .  Carr w a s  a b s e n t .  
A l s o ,  M r .  Bob Chenoweth, Lega l  Counse l ,  and M r .  
T e r r y  J a c o b s ,  newly e l e c t e d  P r e s i d e n t  o f  t h e  MSU F o u n d a t i o n ,  
were p r e s e n t .  
Chairman Nunn a d m i n i s t e r e d  t h e  o a t h  o f  o f f i c e  
t o  M r .  C a r l o s  Cassady,  newly e l e c t e d  S t u d e n t  Government 
A s s o c i a t i o n  P r e s i d e n t ,  who w i l l  s e r v e  as t h e  S t u d e n t  
Regent on t h e  Board f o r  t h e  1986-87 y e a r .  
Upon motion by M r .  S e a t o n ,  seconded by M r .  Wheeler ,  
t h e  m i n u t e s  o f  t h e  June  1 3 ,  1986,  mee t ing  were approved 
as d i s t r i b u t e d .  
D r .  A l b r i g h t  s a i d  t h a t  h i s  f i r s t  p r i o r i t y  as 
p r e s i d e n t  s i n c e  J u l y  1 had been t o  t r a v e l  t h r o u g h o u t  
E a s t e r n  Kentucky t o  meet w i t h  s c h o o l  s u p e r i n t e n d e n t s ,  
p r i n c i p a l s ,  gu idance  c o u n s e l o r s ,  e l e c t e d  o f f i c i a l s ,  
and a lumni  f o r  two p u r p o s e s :  
1. To i n c r e a s e  t h e  l e v e l  o f  c o n f i d e n c e  i n  t h e  
i n s t i t u t i o n  and i t s  a b i l i t y  t o  s e r v e  t h i s  
area o f  t h e  s t a t e ;  and 
2 .  To s e e k  t o  e n r o l l  o r  have a d m i t t e d  t o  t h i s  
i n s t i t u t i o n  a l l  a b l e ,  a c a d e m i c a l l y  q u a l i f i e d  
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D r .  A l b r i g h t  s a i d  t h a t  h e  had t r a v e l e d  more t h a n  
one  thousand  m i l e s  and had been i n  most o f  t h e  c o u n t i e s  
i n  E a s t e r n  Kentucky and would v i s i t  t h e  rest by t h e  
end  o f  J u l y .  There  i s  a g r e a t  r e s e r v o i r  o f  s u p p o r t ,  
i n t e r e s t  and encouragement i n  E a s t e r n  Kentucky f o r  
t h i s  i n s t i t u t i o n .  
Chairman Nunn s a i d  t h a t  h e  had r e c e i v e d  good 
r e p o r t s  on what w a s  happening  as a r e s u l t  o f  D r .  A l b r i g h t ' s  
v i s i t s  i n  t h e  r e g i o n  and commended him on h i s  e f f o r t s .  
M r .  B r e a t h i t t  s a i d  t h a t  h e  had been r e c e i v i n g  
t h e  same r e p o r t s  and w a s  v e r y  encouraged.  
Chairman Nunn s a i d  t h a t  on June  1 6 ,  1986,  P r o f e s s o r  
George T. Young had p r e s e n t e d  a g i f t  o f  $15,000 t o  
Morehead S t a t e  U n i v e r s i t y  t o  endow t h r o u g h  t h i s  g i f t  
two $500 s c h o l a r s h i p s ,  one  i n  memory o f  h i s  mother  
and t h e  o t h e r  i n  memory o f  S e n a t o r  A l l i e  Young. H e  
a sked  t h a t  t h e  S e c r e t a r y  p r e p a r e  a l e t t e r  o f  a p p r e c i a t i o n  
t o  be  s e n t  t o  M r .  Young on b e h a l f  of  t h e  Board.  
The n e x t  i t e m  o f  i n f o r m a t i o n  p e r t a i n e d  t o  a mandatory 
f e e d i n g  p l a n .  Chairman Nunn s u g g e s t e d  t h a t  t h i s  i t e m  
be  looked  i n t o  v e r y  c a r e f u l l y  and t h a t  i t  may be  an  
area r e q u i r i n g  a s p e c i a l  a u d i t  t o  d e t e r m i n e  t h e  b a s i s  
f o r  t h e  l o s s e s .  
( A d d i t i o n a l  I n f o r m a t i o n  a t t a c h e d  t o  t h e s e  Minutes  
and marked VI-B) 
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  t h e  Board approve  t h e  award ing  
o f  d e g r e e s  t o  a l l  c a n d i d a t e s  who have  s u c c e s s f u l l y  
comple ted  a l l  d e g r e e  r e q u i r e m e n t s  as approved 
by t h e  f a c u l t y  o f  t h e  U n i v e r s i t y  a t  t h e  1986 
Summer Commencement on August 2 .  
MOTION: M r .  Sea ton  moved, seconded by M r .  Aker ,  
t h a t  t h e  recommendation be  approved.  
VOTE: The motion unanimously p a s s e d .  
STUDENT 
ATTENDANCE 
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P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  t h e  Board o f  Regen t s  approve  
t h e  S t u d e n t  At t endance  P o l i c y .  
( S t u d e n t  At t endance  P o l i c y  and A d d i t i o n a l  Background 
I n f o r m a t i o n  a t t a c h e d  t o  t h e s e  Minutes  and marked 
VII-A-2) 
MOTION: M r .  Sea ton  moved, seconded by M r .  Wheeler ,  
t o  approve  t h e  recommendation. . 
M r .  Cassady s a i d  t h a t  h e  had spoken w i t h  s e v e r a l  
s t u d e n t s  and t h e  g e n e r a l  f e e l i n g  w a s  t h a t  t h e r e  would 
n o t  be  a un i fo rm a t t e n d a n c e  p o l i c y  a c r o s s  t h e  campus 
and t h a t  t h e  s t u d e n t s  were b e i n g  f o r c e d  t o  go  t o  c lass .  
A l e n g t h y  d i s c u s s i o n  f o l l o w e d .  
VOTE: The motion p a s s e d  w i t h  M r .  Cassady v o t i n g  
Nay. 
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  t h e  Board g r a n t  E m e r i t u s  
Rank t o  t h e  f o l l o w i n g  f a c u l t y  members: 
P r o f e s s o r  Thomas Morrison 
P r o f e s s o r  L o u i s  Magda 
P r o f e s s o r  Eugene M a r t i n  
( A d d i t i o n a l  Background I n f o r m a t i o n  a t t a c h e d  t o  
t h e s e  Minutes  and marked VII-A-3) 
MOTION: D r .  Duncan moved, seconded by M r .  S e a t o n ,  
t h a t  t h e  recommendation be  approved.  
VOTE: The mot ion  unanimously p a s s e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  t h e  Board o f  Regen t s  approve  
t h e  A u d i t i n g  o f  Courses  P rocedure .  
( A u d i t i n g  o f  Courses  P rocedure  and A d d i t i o n a l  
Background I n f o r m a t i o n  a t t a c h e d  t o  t h e s e  Minutes  
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Mr. Cassady moved that the Procedure be amended 
in line 24 to read, "Changes from credit to audit 
must also be done prior to midterm." For lack of 
a second, the motion failed. 
MOTION: Dr. Duncan moved, seconded by Mr. Seaton, 
that the recommendation be approved. 
VOTE: The motion passed with Mr. Cassady voting 
Nay. 
President Albright presented the.following recommenda- 
t ion : 
RECOMMENDATION: That the President be authorized 
to initiate a university-wide survey for the 
purpose of developing a comprehensive records 
retention and disposition plan; and 
That the Camden-Carroll Library be responsible 
for the University Archives. 
(Additional Background Information attached to 
these Minutes and marked VII-A-5) 
MOTION: Mr. Aker moved, seconded by Mr. Seaton, 
that the recommendation be approved. 
VOTE: The motion unanimously passed. 
President Albright presented the following recornrnenda- 
t ion : 
RECOMMENDATION: That the veterinary technology 
program be expanded from a two-year to a four-year 
program maintaining the two plus two pattern. 
Further, that the President be authorized to 
submit the proposal to the Council on Higher 
Education for consideration. 
(Bachelor of Science Degree in Veterinary Technology 
Proposal and Additional Background Information 
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President Albright said that the present veterinary 
technology program is one of only a few that is certified. 
This addition will put the students in a very enviable 
position insofar as employment is concerned. 
MOTION: Mr. Aker moved, seconded by Ms. Curry, 
that the program be approved. 
VOTE: The motion unanimously passed. 
President Albright presented the following recommenda- 
t ion : 
RECOMMENDATION: That the services provided by 
the University to various groups and individuals 






Further, to carry out these expanded functions, 
an Office for Regional Development Services be 
established, effective immediately, to include 
a director, two coordinators and a secretary. 
(Additional Background Information attached to I these Minutes and marked VII-A-7) 
Dr. Albright said that this recommendation does 
not drop the functions of the Appalachian Development 
Center but goes beyond what that vehicle provided 
in the way of services to the region. It encompasses 
not only the ADC but it is an attempt to get more 
of the resources of the University, faculty and staff, 
into the field and to work on the problems related 
to the four functions. It is an enlargement or expansion 
of the University services function. The name has 
been changed to focus more on the region of Eastern 
Kentucky and to relate the University to the region. 
MOTION: Motion by Mr. Seaton, seconded by Mr. 
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P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommend: 
t i o n  : 
RECOMMENDATION: That  t h e  P e r s o n n e l  A c t i o n s  f o r  
t h e  p e r i o d  o f  June  1, 1986,  t h r u  June  30 ,  1986,  
be  approved.  
( P e r s o n n e l  A c t i o n s  a t t a c h e d  t o  t h e s e  Minutes  
and marked VII-B-1) 
MOTION: Motion by Mr. S e a t o n ,  seconded by M s .  
C u r r y ,  t h a t  t h e  P e r s o n n e l  A c t i o n s  be  approved.  
VOTE: The motion p a s s e d  w i t h  D r .  Duncan a s k i n g  
t o  be  d i s q u a l i f i e d  from v o t i n g  due t o  a c o n f l i c t  
o f  i n t e r e s t .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  t h e  Board r a t i f y  t h e  f o l l o w i n g  
s t a t e m e n t  which w a s  a f f i x e d  t o  t h e  1986-87 appoin tment  
l e t te rs  o f  t h e  V i c e  P r e s i d e n t s ,  Deans,  D i r e c t o r  
o f  A t h l e t i c s  and t h e  E x e c u t i v e  A s s i s t a n t  t o  t h e  
P r e s i d e n t :  
"This  appoin tment  is s u b j e c t  t o  t h e  r i g h t  and 
a u t h o r i t y  of  t h e  P r e s i d e n t  and Board o f  Regen t s  
o f  Morehead S t a t e  U n i v e r s i t y  t o  r e a s s i g n  o r  t r a n s f e r  
t h e  a p p o i n t e e ,  and /o r  change o r  modify d u t i e s ,  
s e r v i c e s ,  f u n c t i o n s  o r  t i t l e  d u r i n g  t h e  p e r i o d  
o f  t h e  c o n t r a c t .  l 1  
MOTION: M r .  Sea ton  moved, seconded by M r .  Cassady,  
t h a t  t h e  recommendation be  approved.  
VOTE: The motion unanimously p a s s e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n s  : 
RECOMMENDATION: That  t h e  P r e s i d e n t  be  a u t h o r i z e d :  
1. To r e d u c e  t h e  e x p e n d i t u r e  b a s e  o f  t h e  1986-87 
budget  by $500,000.  
2 .  To make a d j u s t m e n t s  i n  t h e  budget  t h a t  i n s u r e  
strict  compl iance  w i t h  a p p r o p r i a t i o n  r e q u i r e -  
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3 .  To e f f e c t  r e a l l o c a t i o n s  based  upon program 
needs  i n c l u d i n g  t h e  release o f  now v a c a n t  
p o s i t i o n s .  
F u r t h e r ,  a c t i o n s  t a k e n  under  t h i s  a u t h o r i z a t i o n  
w i l l  be  s u b j e c t  t o  subsequen t  r a t i f i c a t i o n  by 
t h e  Board. 
( A d d i t i o n a l  Background I n f o r m a t i o n  a t t a c h e d  t o  
t h e s e  Minutes  and marked VII-B-3) 
MOTION: M r .  Sea ton  moved, seconded by M r .  Cassady,  
t h a t  t h e  recommendation be  approved.  
VOTE: The motion unanimously p a s s e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  e f f e c t i v e  immedia te ly ,  
a l l  p r e s e n t l y  v a c a n t  r e g u l a r  budgeted  p e r s o n n e l  
p o s i t i o n s  s h a l l  n o t  be  f i l l e d ,  o r  a u t h o r i z e d  
f o r  a d v e r t i s e m e n t  u n t i l  a tho rough  rev iew o f  
t h e  need f o r  t h e  p o s i t i o n  h a s  been comple ted  
by t h e  P r e s i d e n t  
I n  o r d e r  t o  e f f e c t i v e l y  c a r r y  o u t  t h i s  p o l i c y ,  
t h e  f u n d s  f o r  t h e  budgeted  b u t  v a c a n t  p e r s o n n e l  
p o s i t i o n  w i l l  immedia te ly  be  t r a n s f e r r e d  t o  a 
c o n t r o l  accoun t  u n t i l  t h e  a p p r o p r i a t e  d i s p o s i t i o n  
o f  t h e  p o s i t i o n  and t h e  f u n d s  can  be  d e t e r m i n e d .  
( P o l i c y  G u i d e l i n e s  and A d d i t i o n a l  Background 
I n f o r m a t i o n  a t t a c h e d  t o  t h e s e  Minutes  and marked 
VII-B-4) 
MOTION: Motion by M r .  S e a t o n ,  seconded by M r .  
Cassady,  t h a t  t h e  recommendation be  approved.  
VOTE: The motion unanimously p a s s e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  hous ing  g r a n t s  be made 
t o  p r o s p e c t i v e  as w e l l  as c u r r e n t l y  e n r o l l e d  
s t u d e n t s  on t h e  b a s i s  o f  need .  I n  an  e f f o r t  
t o  i n c r e a s e  t h e  c o l l e g e  a t t e n d a n c e  r a t e  i n  Morehead 
S t a t e  U n i v e r s i t y ' s  p r imary  s e r v i c e  r e g i o n ,  assist 
c u r r e n t  s t u d e n t s  e x p e r i e n c i n g  f i n a n c i a l  d i f f i c u l t y  
due t o  d e c l i n i n g  f e d e r a l  f i n a n c i a l  a i d  and t o  
improve t h e  r e t e n t i o n  r a t e  o f  c u r r e n t l y  e n r o l l e d  
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( A d d i t i o n a l  Background I n f o r m a t i o n  a t t a c h e d  t o  
t h e s e  Minutes  and marked VII-B-5) 
MOTION: M r .  Cassady moved, seconded by M r .  Wheeler ,  
t h a t  t h e  recommendation be  approved.  
VOTE: The motion unanimously p a s s e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n  : 
RECOMMENDATION: That  n o n r e s i d e n t  u n d e r g r a d u a t e  
o r  g r a d u a t e  s t u d e n t s  e n r o l l e d  a t  any o f  Morehead 
S t a t e  U n i v e r s i t y ' s  off-campus g r a d u a t e  i n s t r u c t i o n a l  
c e n t e r s  or  weekend c o l l e g e s  be  c h a r g e d  t h e  i n - s t a t e  
t u i t i o n  rate. 
( A d d i t i o n a l  Background I n f o r m a t i o n  a t t a c h e d  t o  
t h e s e  Minutes  and marked VII-B-6) 
MOTION: M r .  Sea ton  moved, seconded by M r .  Cassady,  
t h a t  t h e  recommendation be  approved.  
VOTE: The motion unanimously c a r r i e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommend; 
t i o n  : 
RECOMMENDATION: That  an  e a r l y  r e t i r e m e n t  i n c e n t i v e  
program f o r  f a c u l t y  members be  a d o p t e d ,  e f f e c t i v e  
immedia te ly .  The p r o v i s i o n s  are p r o v i d e d  i n  
VII-B-7 w i t h  t h e  f o l l o w i n g  a d d i t i o n  t o  be  i n s e r t e d  
a f t e r  t h e  second  s e n t e n c e  under  t h e  Program s e c t i o n :  
"Nine-month f a c u l t y  t e a c h i n g  t h e  e q u i v a l e n t  
o f  a h a l f - t i m e  t e a c h i n g  l o a d  f o r  an  academic 
y e a r  ( s e e  PAC 7 )  q u a l i f y  f o r  t h e  maximum 
compensa t ion  under  t h i s  p l a n  (40% o f  t h e  
l a s t  c o n t r a c t  b a s e  s a l a r y ) . "  
( F a c u l t y  E a r l y  Re t i r emen t  I n c e n t i v e  Program and 
A d d i t i o n a l  Background I n f o r m a t i o n  a t t a c h e d  t o  
t h e s e  Minutes  and marked VII-B-7) 
MOTION: M r .  Sea ton  moved, seconded by M s .  C u r r y ,  
t h a t  t h e  recommendation as amended be  approved.  
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President Albright presented the following recornrnenda- 
t ion : 
RECOMMENDATION: That an early retirement program 
for staff members be established, effective immediately. 
The provisions are provided in VII-B-8 with the 
following addition inserted under the Program 
section as the first sentence: 
"The negotiated first year salary shall 
not exceed 40% of the staff member's last 
base salary. Future salary adjustments 
will be permitted in accordance with salary 
distribution guidelines adopted by the 
institution each year." 
(Staff Early Retirement Program attached to these 
Minutes and marked VII-B-8) 
MOTION: Mr. Seaton moved, seconded by Ms. Curry, 
that the recommendation as amended be approved. 
VOTE: The motion unanimously passed. 
Vice President Dailey reported that the University 
is continuing to pursue an errors and omissions policy 
that will provide liability coverage for Board members, 
administrators and faculty regarding decisions relating 
to personnel. The existing errors and omissions policy 
provides coverage only for student-related liability. 
At this point, two national organizations are considering 
establishing insurance companies that would serve 
only higher education, and the eight public institutions 
in the state are considering self-insurance as a means 
of providing adequate errors and omissions coverage 
for its employees. 
Dr. Albright reported that Summer Commencement 
would be held Saturday, August 2, at 1:30 p.m. in 
Button Auditorium. 
Further, Dr. Albright reported that the first 
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Governor Breathitt reported that the Search and 
Screening Committees had met in a joint session earlier 
today and that 86 applications had been received for 
the position of President. The Screening Committee 
met following the joint meeting to make plans for 
the meeting which will be held in mid-August to go 
over the applications. As soon as practicable following 
that meeting, the Screening Committee will submit 
not less than five names to the Search Committee for 
further consideration. 
The next meeting of the Board was scheduled for 
September 19, 1986, at 10 a.m. 
Chairman Nunn introduced Mr. Terry Jacobs, newly 
elected President of the MSU Foundation, Inc., and 
expressed appreciation for his many contributions 
to the University. 
There being no further business, Mr. Seaton moved, 
seconded by Mr. Aker, that the meeting adjourn at 
12:45 p.m. Motion unanimously c Aried* 
- / I 
Carol  ohf fin, Secretary 




On June 16, 1986, George T. Young presented a gift 
of $15,000 to Morehead State University. 
Professor Young is a retired faculty member of MSU 
and desires to endow through this generous gift two $500 scholar- 
ships, one in memory of his mother and the other in memory of 
Senator Allie Young. 
July 18, 1986 
VI-B 
MANDATORY FEEDING PLAN 
Information 
Morehead State University operates its own food service. 
Unlike many higher educational institutions, the University 
does not contract its food services to an external enterprise, 
nor does the University have a mandatory feeding plan as a requirement 
for its students. The lack of a mandatory feeding plan (usually . 
requiring residential students to participate in some form of 
meal or dining purchase) makes it extremely difficult for the 
management of Food Services to plan. 
Through enhanced management procedures installed during 
the 1985-86 fiscal year, the 1984-85 loss from the operation 
of the two main cafeterias was reduced by 71 percent. Still 
the net loss from the operation of the Adron Doran University 
Center Cafeteria and the Alumni Tower Cafeteria in 1985-86 will 
approximate $27,000. 
C 
Though other food service enterprises, L e e ,  vending 
and concessions, will assist the overall food service operation 
in a much closer balanced budget, the continuing operation of 
the two cafeterias, from which 85 percent of sales in Food Services 
is derived, continues to be a concern. 
In an effort to reduce costs in 1986-87, additional 
measures are being considered. A further reduction in regular 
staff through attrition is anticipated. We will also continue 
to increase the use of student labor. The marketing of a Steak 
House in conjunction with the now optional meal plan and the 
conversion of the Alumni Tower Cafeteria to a fast food grill 
will likely increase student participation. We are now in the 
process of analyzing the effect that a mandatory meal plan might 
have on revenues in our Food Service operation and will report 
on these findings at a future Board meeting. 
J u l y  18,  1986 
VII-A-I 
1986 SUMMER GRADUATES 
Recommendation 
That the Board approve the awarding of degrees to 
all candidates who have s u c c e s s f u l l y  completed all degree 
requirements as approved by the f a c u l t y  of the University at 
the 1986 Summer Commencement on August 2. 
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VI I-A-2 
STUDENT ATTENDANCE POL1 CY 
Recommendation 
That the Board of Regents approve the following policy 
on student class attendance: 
Student Attendance Policy: Prompt and regular class 
I 
attendance, being essential to the learning experience, 
is the responsibility of all students. More specific 
attendance policies may he established by individual 
course instructors and must be distributed to students I 
in written form during the first week of the session. 
A copy of the p o l i c y  will be kept on file h y  the department 
chairperson. I 
Student Absence Frocedurr: Students missing class 
because of legitimate reasons must consult with the 
1 
instructor concerning the absence, preferably beforehand. I 
Legitimate 2bsences do not excuse  he student from 
class responsibilities. Examples of reasons to be I 
excused by the instructor are illness, accident, personal 
emergency, death in the immediate family, special I  
I 
academic programs, or an authorized university function 
for which the student's presence is required. , 
Students who Ieel that they have been unjustly penalized 
bv an instructor's attendance ~olicy or by the instructor 
refusing to sccepr  an excuse m a v  follow the academic 
grievance procedures outlined in the student handbook. 
If the instructor has determined thar class participation 
is necessary t o r  the student to meet course objectives, 
all students will abide bv the attendance policy applicable 
to that course. 
Background 
The F a c u l t y  Senate rezommended the establishment of 
a current policy on student class attendance. The College Deans, 
the Vice President for Student Development, the Director of 
the Honors Program and the Vice President for Academic Affairs 
contributed jointly in the process which resulted in the proposed 
policy. 




That the Board grant Emeritus Rank to the following 
faculty members: 
Professor Thomas Morrison (retired June 30, 1986) 
Professor Louis Magda (retired June 30, 1986) 
Professor Eugene Martin (retired June 30, 1986) 
Background 
All of the above were recommended by the appropriate 
department chair, dean and the Vice President for Academic Affairs 
and meet the stated requirements for this particular status. 
J u l y  18, 1986 
VI I-:A-4 
AUDITING OF COURSES 
Recommendation 
T h a t  t h e  Board of R e g e n t s  a p p r o v e  t h e  f o l l o w i n g  A u d i t i n g  
o f  C o u r s e s  P r o c e d u r e :  
A u d i t i n g  of C o u r s e s :  An a u d i t o r  i s  o n e  who e n r o l l s  
and  p a r t i c i p a t e s  i n  a c o u r s e  w i t h o u t  e x p e c t i n g  t o  
r e c e i v e  academic  c r e d i t .  The same r e g i s t r a t i o n  p r o c e d u r e  
is f o l l o w e d  and  t h e  same f e e s  c h a r g e d  a s  f o r  c o u r s e s  
t a k e n  f o r  c r e d i t .  - An a u d i t e d  c o u r s e  is  n o t  a p p l i c a b l e  
t o  any  d e g r e e  o r  c e r t i f i c a t e  p rogram.  Aud i t  e n r o l l m e n t  
w i l l  n o t  be c o n s i d e r e d  a p a r t  of t h e  minimum number 
o f  h o u r s  r e q u i r e d  t o  d e t e r m i n e  f u l l - t i m e  s t a t u s  o r  
normal  l o a d .  A u d i t  e n r o l l m e n t  w i l l  b e  c o u n t e d  i n  
d e t e r m i n i n g  o v e r l o a d .  
R e g u l a r  c l a s s  a t t e n d a n c e  i s  e x p e c t e d  of a n  a u d i t o r .  
O t h e r  c o u r s e  r e q u i r e m e n t s ,  which may be o b t a i n e d  i n  
r w r i t i n g  from t h e  i n s t r u c t o r ,  w i l l  v a r y  d e p e n d i n g  on 
t h e  n a t u r e  of t h e  c o u r s e .  S t u d e n t s  i n t e r e s t e d  i n  
a u d i t i n g  a  c o u r s e  s h o u l d  c o n t a c t  t h e  i n s t r u c t o r  and  
d i s c u s s  c o u r s e  r e q u i r e m e n t s  p r i o r  t o  e n r o l l i n g .  F a i l u r e  
t o  meet a u d i t  r e q u i r e m e n t s  f o r  t h e  c o u r s e  may r e s u l t  
i n  t h e  a u d i t o r  b e i n g  wi thd rawn  from t h e  c o u r s e  a t  
t h e  r e q u e s t  o f  t h e  i n s t r u c t o r  w i t h  a "1Y" ( A u d i t  With- 
d r a w a l )  e n t r y  made o n  t h e  s t u d e n t ' s  t r a n s c r i p t .  A 
s u c c e s s f u l  a u d i t  w i l l  b e  r e c o r d e d  on t h e  t r a n s c r i p t  
w i t h  t h e  d e s i g n a t i o n  "Y." Any change  f rom a u d i t  t o  
c r e d i t  must b e  done  by  t h e  l a s t  day t o  add  a c l a s s .  
Changes  from c r e d i t  t o  a u d i t  must a l s o  be done  by 
t h e  l a s t  day t o  add a c l a s s .  D e a d l i n e s  f o r  c h a n g e  
o f  r e g i s t r a t i o n  s t a t u s  are p u b l i s h e d  i n  t h e  c u r r e n t  
c lass  s c h e d u l e .  Re funds  f o r  w i t h d r a w a l s  f rom a u d i t e d  
c o u r s e s  w i l l  b e  p r o r a t e d  on t h e  same b a s i s  as  r e f u n d s  
f o r  w i t h d r a w a l s  f rom c o u r s e s  t a k e n  f o r  c r e d i t .  
Background 
The U n i v e r s i t y  U n d e r g r a d u a t e  C u r r i c u l u m  Commit tee ,  
i n  c o n c u r r e n c e  w i t h  t h e  Vice P r e s i d e n t  f o r  Academic A f f a i r s ,  
recommends a c h a n g e  i n  t h e  p r e s e n t  A u d i t i n g  of  C o u r s e s  P r o c e d u r e .  
The c h a n g e  is more e x p l i c i t  and  p r o v i d e s  i n s t r u c t o r s  a n  a l t e r n a t i v e .  
The c h a n g e  w i l l ,  however ,  r e q u i r e  f a c u l t y  t o  p r o v i d e  t h o s e  s t u d e n t s  
a u d i t i n g  a  c o u r s e  w r i t t e n  r e q u i r e m e n t s  f o r  t h e  c o u r s e .  The 
c h a n g e  h a s  been  r e v i e w e d  by t h e  S e n a t e  and  t h e  Academic C o u n c i l .  




That the President be authorized to initiate a university- 
wide survey for the purpose of developing a comprehensive records 
retention and disposition plan; and 
That the Camden-Carroll Library be responsible for 
the University Archives. 
Background 
Such a plan will provide for the identification and 
subsequent preservation of vital University records and the 
periodic disposition of records of temporary or nonessential 
value. 
J u l y  18, 1986 
V I  I-A-6 
BACHELOR OF SCIENCE DEGREE 
VETERINARY TECHNOLOGY 
Recommendation 
That the veterinary technology program be expanded 
from a two-year to a four-year program maintaining the two 
plus two pattern. 
Background 
Morehead State University presently offers an Associate 
of Applied Science degree in Veterinary Technology. Selective 
admission of well-qualified candidates complete 76 hours of 
extensive studies in the program, and upon graduation, are 
in demand throughout Kentucky and the Southeast region of the 
United States. 
Recognizing that advancement through new technology 
in veterinary medical science is an on-going process, and that 
new group practices with establishment of modern "state of 
the art" veterinary hospitals throughout the state of Kentucky, 
has and is increasing rapidly, the need for further education 
in the field of Veterinary Technology is evident. 
Morehead State University's mission to provide a 
program of Veterinary Technology in the state of Kentucky that 
is fully accredited by the American Veterinary Medical Association, 
and is presently unduplicated in the state, would be enhanced 
and modernized by the addition of the proposed Bachelor of 
Science degree program. 
(See Appendix V I I - A - 6 )  
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VII-A-7 
UNIVERSITY REGIONAL DEVELOPMENT .SERVICES 
Recommendation 
That the services provided by the University to various 
groups and individuals in the region be further developed around 





To carry out these expanded functions, an Office for 
Regional Development Services will be established, effective 
immediately, to include a director, two coordinators and a secretary. 
Background 
In keeping with its mission, Morehead State University 
stgives to meet the ever increasing educational needs of the 
people in its service region at a time when resources are strained. 
To accomplish this goal, MSU established the Institute for Public 
Service and Appalachian Development, through which requested 
services might be made. 
In.an effort to focus attention on the region, it 
seems wise to alter the name to reflect this change. The new 
name, MSU1s Office for Regional Development Services, is proposed. 
This office will be charged with the responsibility to specifically 
serve Eastern Kentucky. 
MSU1s Office for Regional Development Services will 
serve four major functions: (1) Community Development, (2) 
Economic Development, (3) Culture Preservation, and ( 4 )  Educational 
Development. The director with the help of two coordinators 
will meet with regional and local boards, public officials, 
groups and individuals to determine the feasibility and, as 
appropriate, create such additional services as are needed. 
The director will facilitate the delivery of services 
by utilizing University personnel. Where needed expertise is 
not presently available, the director will arrange for those 
services from appropriate outside sources. (Examples of such 
possible services are found in the addendum.) The operating 
costs for the Office for Regional Development Services will 
be covered in the approved 1986-87 budget of Academic Affairs. 
EXAMPLES OF PRESENT AND EXPANDED SERVICE POSSIBILITIES 
I. Community Development 
A. Training programs for public officials 
B. Improvement of water quality, sewage systems and 
sanitation, coal waste, reclamation, etc. 
11. Cultural Preservation 
A. Preservation of Eastern Kentucky culture through 
1. Collecting and-displaying folk art, music, writings 
2. Appalachian Studies 
3. Appalachian Celebration 
111. Economic Development 
A. Small Business Development Center 
B. Technology Transfer 
C. Wood Product Replacement 
D. Job Opportunities 
IV. Educational Development 
A. Problems Facing Eastern Kentucky 
1. Attrition rate of public school children 
2. Non-college attendance rate in Kentucky 
3. Value of education 




That the Personnel Actions for the period of June 1, 
1986, thru June 30, 1986, be approved. 
(See Appendix VII-B-1) 




That the Board ratify the following statement: 
"This appointment is subject to the right and 
authority of the President and Board of Regents 
of Morehead State University to reassign or 
transfer the appointee, and/or change or modify 
duties, services, functions or title during the 
period of the contract." 
Background 
The above statement was affixed to the 1986-87 appoint- 
ment letters of the Vice Presidents, Deans, Director of Athletics 
and the Executive Assistant to the President. 
C 
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VII-B-3 
1986-87 BUDGET REVISION 
Recommendation 
That the President be authorized: 
1. To reduce the expenditure base of the 1986-87 
budget by $500,000.00. 
2. To make adjustments in the budget that insure 
strict compliance with appropriation requirements 
and purposes. 
3. To effect reallocations based upon program needs 
including the releases of now vacant positions. 
Actions taken under this authorization will be subject 
to subsequent ratification by the Board. 
Background 
The 1986 General Assembly appropriated $500,000 to 
be granted by the Council on Higher Education to Morehead State 
University if the University's enrollment fell to 4,146 full-time 
equivalent students. This appropriation is available for one 
year only. 
This "one-shot" sum has been included in the recurring 
expenditure base of the current 1986-87 budget. Fiscal prudence 
dictates the removal of this amount from the recurring operating 
expenditure base and thus to treat the $500,000 as nonrecurring 
revenue--which it is. 
Moreover, were the University to become eligible for the 
appropriation, it would mean a reduction in tuition revenue 
anyway, and the University strongly desires to increase its 
enrollment. 
Regardless, waiting until the 1987-88 budget preparation 
to make inevitable decisions simply postpones reality and compounds 
the problem with each passing month. 
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VII-B-4 
1986-87 FISCAL POLICIES 
Recommendation 
That effective immediately, all presently vacant regular 
budgeted personnel positions shall not be filled, or authorized 
for advertisement until a thorough review of the need for the 
position has been completed by the President. 
in order to effectively carry out this policy, the 
funds for the budgeted but-vacant personnel position will immediately 
be transferred to a control account until the appropriate disposition 
of the position and the funds can be determined. 
Volicv Guidelines 
Another consideration will be the University's intent 
to make faculty appointments as fixed term contracts. This 
policy will be followed when practical and in. the best interest 
the institution. ~dditional considerations are as follows: 
The employment of part-time and temporary faculty or staff 
to meet unmet needs due to the freeze on regular budgeted 
positions will not be authorized until all university resources 
for the reassignment or reallocation of existing personnel 
is determined Co be an inappropriate means for alleviating 
the staffing need of the affected program. In accordance 
with university policy, staff members holding faculty rank 
will first be required to teach in those areas requiring 
part-time faculty, 
Salary credits from vacant positions and other personnel 
accounts will accrue to the university in accordance with 
the university's present Operational Guidelines. 
Student workships will be used when possible to help meet 
the staffing needs in support areas affected by the employment 
freeze. Allocation of student workship funds will be to 
areas needing additional staff and will be used in lieu 
of temporary part-time employees. The Office of Financial 
Aid will assess these needs in conjunction with the division 
heads. 
When possible, and without reducing the quality of instruction, 
allocation of graduate assistants will be made to fill part-time 
teaching (lecturer) positions. Likewise, the assignment 
of graduate assistants will be made to support areas having 
the potential to use graduate assistants in lieu of full-time 
or part-time regular staff. The Graduate Office will assess 
these possibilities in conjunction with the division heads. 
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Budgeted equipment funds will be used as a contingency to 
help offset potential revenue short-falls and will therefore 
not be expended until the completion of the fall 1986 registration 
period. 
Faculty teaching workloads, regional teaching and service 
responsibilities and the demand for these services will 
be reviewed in conjunction with supplemental faculty compensation 
in an effort to make better utilization of these funds. 
Funds budgeted for financial aid, enrollment incentives, 
or student labor incentives 'to include: tuition, scholarships 
and grants, books and fees, housing scholarships and grants, 
workships, graduate assistantships and athletic scholarships, 
may only be expended for the purpose of financial aid. 
No budget transfers will be allowed from these accounts 
for non-scholarship purposes. 
Funds in excess of budgeted amounts from special activity 
projects may be expended to support the program's activities 
only after an evaluation of the request to expend the funds 
by the President. 
Background 
In an effort to respond to changing programmatic 
needs, as well as the requirement to excise from the budget 
for future years, the $500,000 one-time only special state 
appropriation, it is necessary to institute a series of fiscal 
restraint policies for the balance of this fiscal year or until 
it is appropriate to lift the restraints. 




That housing grants be made to prospective as well 
as currently enrolled students on the basis of need. In an 
effort to increase the college attendance rate in Morehead State 
University's primary service region, assist current students 
experiencing financial difficulty due to declining federal financial 
aid and to improve the retention rate of currently enrolled 
students. 
Declining enrollments have also affected housing occupancy 
levels. The occupancy level in the residence halls for the 
Fall of 1985 was 71.3 percent, and was one of the factors leading 
to the closure of three halls for the Fall 1986 semester. In 
an effort to increase the housing occupancy rate, increase student 
retention and increase the college attendance rate in MSU's 
primary service area, a program of housing grants is needed. 
The program will be directed at two areas: retention 
of students by assisting currently enrolled students to continue 
to meet increasing financial obligations and the recruitment 
of students to MSU who otherwise might not be attending college 
in the fall. It is believed this incentive, in terms of a discounted 
room rental rate, will enable students to continue their college 
education or begin the pursuit of a higher education. At a 
time when the college attendance rate in MSU's service area 
is the lowest in the Commonwealth, this financial program will 
hopefully be a beginning for many students who otherwise would 
not consider post secondary degree opportunities. 
Retention 
Per Semester Per Year 
$220 $440 
Need Based 220 
First Time Freshmen 440 
# of Grants 
50 
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VII-B-6 
NON-RESIDENT, PART-TIME STUDENT CREDIT HOUR RATES 
Recommendation 
That non-resident undergraduate or graduate students 
enrolled at any of Morehead State University's off-campus graduate 
instructional centers or weekend colleges be charged the in-state 
tuition rate. 
Background 
On June 1, 1983, the Morehead State University Board 
of Regents approved a policy permitting non-resident undergraduate 
or graduate students who work in Kentucky to enroll at one of 
Morehead State University's off-campus graduate instructional 
centers or weekend colleges at in-state tuition rates. This 
same policy also permitted non-resident undergraduate or graduate 
students enrolled at one of Morehead State University's off-campus 
graduate instructional centers or weekend colleges who did not 
work in Kentucky to be charged a reduced tuition rate. The 
~r6gram was designed to serve Southern Ohio and Western West 
Virginia counties and students. The reduced rate was based 
on a tuition rate that was discounted by $500 per semester. 
This was determined by using the $500 per semester tuition reduction 
plan available to full-time students from these counties through 
the MSU Grant Program. The MSU Grant Program was implemented 
as an aid program primarily for full-time students in the Southern 
Ohio and Western West Virginia counties. In addition to being 
a full-time student, the Grant Prcgram also requires that the 
non-resident student live in university housing. Most students 
enrolled in our off-campus graduate instructional centers or 
weekend colleges are of course commuting, part-time students 
and would otherwise not be eligible for the reduced rate. Though 
the program has been successful in enabling MSU to serve students 
in these areas, the cost increases in the non-resident tuition 
rate since 1983 is imposing financial restraints on these students. 
It is therefore necessary to adjust the tuition rate to enable 
students in these areas to continue participation in our programs. 
Off-campus centers or weekend college students are 
to pay the full tuition rate for campus based television, 
correspondence or direct study courses. 
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V I  I-B-7 
FAC'IJLTY EARLY RETZBRMRNT INCENTIVE PROGRAM 
Recommendation 
That an early retirement incentive program for faculty 
members be adopted, effective immediately, with the following 
provisions: 
Pur~ose: To provide regular full-time faculty and regular 
full-time academic administrators eligible for retirement 
under the Kentucky. Teachers Retirement System an opportunity 
to retire ~arlier than the age required to qualify for 
Social Security benefits or the mandatory age of retirement 
from the university; but continue in a part-time teaching 
or other capacity with the university. 
Eligibility: Any faculty member or academic administrator 
eligible for retirement under either the regular Kentucky 
Teachers' Retirement System or Kentucky Employees' Retirement 
System may apply for early retirement. Request to take 
r 
early retirement by eligible regular full-time faculty 
and regular full-time academic administrators must be 
submitted by September 1 if retirement is to be effective 
December 31 and by March 1 if retirement is to be effective 
June 30. A request to retire early is to be made by 
the retiring member directly to the requesting member's 
department chair in which he/she holds academic rank. 
A decision on whether to grant the early retirement request 
will be made by the appropriate academic administrators 
(Department Chair, Dean and Yice President for Academic 
Affairs) and ~$111 be based upon the staffing needs (present 
and future) of the affected department. I f  early retirement 
does not adversely affect the academic function of the 
department or Division of Academic Affairs, then upon 
a favorable recommendation of the department chair, dean 
and Vice President for Academic Affairs, the President 
may recommend final approval to the Board of Regents 
at the next scheduled meeting of the Board. Prior to 
the recommendation to the President, a fixed term contract 
not to exceed four years will have been negotiated between 
the faculty member and the university, the provisions 
of which should mutually meet the needs of the contracting 
parties, which contract to become binding must be recommended 
by the President and approved by the Board of Regents. 
Program: Under the early retirement program as permitted 
by KTRS, the faculty member has the opportunity to teach 
a minimum of six and a maximum of twelve semester hours 
per fiscal year (July 1 - June 3 0 ) .  For each credit 
hour taught, compensation shall be at a rate of 3.33 
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percentage of the retiring member's last base salary. 
Twelve month academic administrators will have their 
salary converted to a 9-month basis in accordance with 
PAC 23 as approved by the Board of Regents on June 13, 
1986, before the 3.33 percentage rate per credit hour 
is applied. The faculty member's base salary from which 
to calculate the 3.33 percentage will increase in accordance 
with salary distribution guidelines adopted by the institution 
each year. During the early retirement period, the retired 
faculty member may elect to purchase life insurance from 
the university life insurance carrier under the university's 
group plan. Single and family health insurance may also 
be purchased at the group rate; however, the Office of 
Personnel Services and Budget Office will annually review 
the decision to continue to offer health and life insurance 
as a part of the early retirement plan. Year to year 
continuation of the health and life plan for faculty 
in the early retirement program is contingent upon budgetary 
impact . 
Retired faculty teaching under the provision of this 
plan may retain the appropriate faculty rank from which 
C 
they retire but do not retain faculty voting rights in 
their academic department. Nor will the retired faculty 
member be eligible for promotion or sabbatical leave 
as outlined in PAC 2 and 17. 
This special employment faculty appointment category 
carries with it the expectations, duties, and responsibilities 
of a faculty position. Sick leave will be permitted 
in accordance with PAC 4, office space will be made available 
and library and special purchase privileges (bookstore, 
athletic tickets, etc.) will be available in accordance 
with University policies and procedures. The faculty 
member's performance will also be evaluated utilizing 
the same evaluation instrument as used to evaluate regular 
faculty. This special appointment category carries with 
it no less responsibility for classroom performance, 
attendance, and professional ethics and responsibilities 
than that of regular faculty, and will be governed by 
the University Personnel Policies with the exceptions 
as defined previously. 
Faculty opting for early retirement are given priority 
in receiving summer teaching assignments during the summer 
before the year of retirement. 
Faculty must retire fully from the university in accordance 
with current Personnel Policy at age 70. 
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Backaround 
The University's Faculty Senate has recommended 
that an early retirement plan be established and has provided 
a report on which the above recommendation is based. 
Some faculty members have expressed interest in 
taking early retirement and a program such as the one recommended 
offers advantages to both an eligible faculty member and the 
University. 
This program does not carry automatic participation. 
Each applicant case is considered on the basis of such factors 
as eligibility, University resources, and needs of the faculty 
member's department. 
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VII-B-8 
STAFF EARLY RETIRIMZNT PROGRAM 
Recommendation 
That an early retirement program for staff members 
be established, effective immediately, with the following provisions: 
Pur~ose: To provide regular full-time staff eligible 
for retirement under the Kentucky Employee or Kentucky 
Teachers' Retirement System an opportunity to retire 
earlier than the age required to qualify for social security 
benefits or the mandatory age of retirement from the 
university; but continue in a part-time support capacity 
with the university. 
Eliaibilitv: Any staff member eligible for retirement 
under the regular Kentucky Retirement Systems may apply 
for early retirement. A request to take early retirement 
is to be made by the staff member directly to the requesting 
C member's supervisor. A decision on whether to grant 
the early retirement request will be made by the appropriate 
supervisors (director, department chair, dean, vice president), 
and will be based upon the staffing needs, present and 
future, of the affected office. If early retirement 
does not adversely affect the function of the office, 
then upon a favorable recommendation of the appropriate 
supervisors, the President may recommend final approval 
to the Board of Regents at the next scheduled meeting 
of the Board. Prior to the recommendation of the President, 
a fixed term contract not to exceed four years will have 
been negotiated between the staff member and the university, 
the provision of which should mutually meet the needs 
of the contracting parties. 
Program: During the early retirement period, the retired 
staff member may elect to purchase life insurance from 
the university life insurance carrier under the university's 
group plan. Single and family health insurance may also 
be purchased at the group rate; however, the Office of 
Personnel Services and the Budget Office will annually 
review the decision to continue to offer health and life 
insurance as a part of the early retirement plan. Continuation 
of the health and life plan for staff in early retirement 
is contingent upon budgetary impact. 
This special appointment category carries with it the 
expectations, duties, and responsibilities of a part-time 
position. Sick leave will be permitted in accordance 
with the University personnel policies, office space 
will be made available and library and special purchase 
STAFF EARLY RETIREMENT PROGRAM 
Page Two 
I 
privileges (bookstore, athletic tickets, etc.) will 
be available in accordance with University policies and 
procedures. The staff member's performance will also I 
be evaluated utilizing the same evaluation instrument I 
as used to evaluate regular staff. This special appointment ! 
category carries with it no less responsibility for performance, 
attendance, and professional ethics and responsibilities 
than that of a regular employee, and will be governed I 
I 
by the University Personnel Policies with the exceptions I 
as defined previously. I I 
Staff must retire fully from the university in accordance 
with current personnel policy at age 70. . 
J u l y  18, 1986 
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VETERIKARY TECHNOLOGY PROGRAM, ' 
BACHELOR OF SCIENCE DEGREE PROPOSAL 
I. MISSION, INFLUENCE, ORGANlZATlOh' 
1.01 Consistency With Mission 
Morehead State University presently offers an Associate of Applied 
Science degree in Veterinary Technology. Selective admission of well- 
qualified candidates complete 76 hours of extensive studies i.n the program, 
and upon graduation, are in demand throughout Kentucky and the Southeast 
region of the United States. 
Recognizing that advancement through new technology in veterinary 
dical science is an on-going process, and that new group practices with 
tahlishment of modern "state of the art" veterinary hospitals through- 
t the state of Kentucky, has and is increasing rapidly, the need for 
rther education in the field of Veterinary Technology i.s evident. 
?forehead State University's mission to provide a program of 
Veterinary Technology in the state of Kentucky that is fully accredited 
by the American Veterinary Medical Association, and is presently undupli- 
cztsd in the state, would be enhanced and moderqized by the additio~ of 
the propcsed Bachelor of Science.degree prqram. The addition of a four 
year degree prcgram in Veterinary Technology cozplimento the long range 
instruction plan for the Department of Agriculture and the College of 
Applied Sciences and Technology. 
1.02 InternalIExternal Influences 
a. The continuing decline in the Kentucky and United States agricul- 
tural economy has precipitated a state-wide decrease in the student enroll- 
ment in agricultural programs, even though the projected need for graduates 
in agriculture is well documented. The veterinary medical and technology 
programs continue to have more qualified applicants than can be accommodated 
by the existing programs. The proposed prngrzm would be responsive to the 
needed increase in enrollment in agriculture and general education courses 
3t Morehead State University, and provide additional graduates in agricul- 
ture for the local, regional, and state needs. 
b. Thirty percent of the graduates in the present two year associate 
degree program of Veterinary Technology continue their education in the 
bachelor's degree programs of agriculture and biological sciences. The 
change of area of concentration requires the present associate degree 
candidate to complete an excessive number of credit hours to qualify for 
a bachelor's degree. With the addition of the proposed bachelor's degree 
program in Veterinary Technology, the AAS degree holder could receive 
sufficient credit hours to qualify for the proposed bachelor's degree 
after completing four additional semesters of study. 
c. The Veterinary Technology teaching hospital, located on the 350 acre 
Morehead State University farm is a teaching facility unduplicated in the state. 
Facilities presently allow for the housing and caring of adequate numbers of small 
and laboratory animals for both the associate and bachelorl.s degree programs. 
The availability of animal species housed at the university farm gives 
easy access to the program for hands-on experience by students with horses, cattle, 
swine, sheep, and poultry. 
The development of a referral hospital for Eastern Kentucky veterinary 
practitioners by the faculty and staff of the Veterinary Technology Program has 
increased the case load for the teaching hospital so that students in the two and 
proposed four year program can have access to "real cases" for technological study. 
1.03 Relationship to Universitv Ornanizational Structure 
The proposed Bachelor of Science degree program, structured as an area of 
concentration in Veterinary Technology in the Department of Agriculture and 
Natural Resources, would be in the C'ollege of Applied Sciences and Technology. 
II. PROGRAM DESCRIPTION 
2.01 Curriculum 
a. A description of the curriculum of the proposed program indicated in a 
semester by semester sequence of courses taken by a typical student to complete 
the program is on the following page. 
b. The required courses are designated with an asterisk on pages three and 
and five. 
PROPOSED REQUIREMENTS FOR AN AREA OF CONCENTRATION 
IN VETERINARY TECHNOLOGY 
The student must complete 74 semester hours in the area of Veterinary Technology. Fifty 
nine hours are completed through the associate degree program, which has a limited enroll- 
ment, and requires special selective admission. Fifteen additional hours of advanced 
courses in Veterinary Technology are recommended for the Bachelor of Science degree. 
Required Courses in Veterinary Technology 
VET 102-Introduction to Veterinary Technology 
VET 105-Anatomy of Domestic Animals 
VET 106-Animal Science and Breeds Identification 
VET 107-Laboratory Techniques I 
VET 206-Physiology of Domestic Animals 
VET 208-Laboratory Techniques I 
VET 210-Parasitology and Entomology 
VET 215-Clinical Practices I 
VET 220-Clinic Rotation I 
VET 221-Clinic Rotation I1 
VET 308-Laboratory Techniques I11 
VET 31 5-Cljnical Practices I1 
VET 333-small Animal Diseases and Nutrition 
VET 339-Pharmacology for the Vet. Tech. - - 
VET 340-Radiology 
VET 346-Large Animal Diseases and Nutrition 
VET 350-Laboratory Animal Medicine 
VET 222-Clinic Rotation I11 
VET 360-Preceptorship 
Proposed Advanced Veterinary Technology Courses 
*VET 440-Veterinary Anesthesiology 
WET 450-Veterinary Clinical Pathology 
20' '3 363 Off ice Management 
*VET 470-Veterinary Hospital Management 
*VET 490-Veterinary Seminar 
Semester Hours 
In addition to the 74 hours of Veterinary Technology courses, 44 semester hours of re- 
quired General Education courses and 12 hours of electives must be completed. 
Required Veterinary Technology Courses Associate Degree 59 
Required General Education Courses Associate Degree 17 
Required Advanced Vet. Tech. courses Proposed Bachelor's Degree 15 
Required General Education courses Proposed Bachelor's Degree 27 
Electives 12 - 
130 
VETER I NARY TECHNOLOGY 
ASSOCIATE OF. APPLIED SCIENCE DECREE PROGRAM 
REQUIREU COURSE SEQUENCE 
1st Semcstcr Instructor 
VET 102-Intro. To Vet. Tcch. (2-3-3) Trent 
VET 105-Anatomy of Domestic Animals (2-2-3) Krakof f 
VET 106-Animal Science and Breed ldent. (2-2-3) Trent 
VET 107-Laboratory Techniques 1 (2-2-3) Krakof f 
ENG 101-English Composition 1 (3-0-3) 
MATH 135-Math for Tech. Students (3-0-3) 
2nd Semester 
VET 220-Clinic Rotation I (0-6-3) Krakoff, Trent, Rundell 
VET 215-Clinical Practices 1 (1-3-2) Trent 
VET 206-Physiology of Domestic Animals (2-3-3) Krakof f 
VET 208-Laboratory Techniques 11 (2-3-3) Krakof f 
VET 340-Radiology (2-3-3) Rundell , Trent 
CHEM 100-Basic Chem. (3-0-3) 
VET 308-Laboratory Techniques I11 (2-2-3) Runde 1 1 
VET 350-Laboratory Animal Medicine ( 2 - 0 - 2 )  Trcnt 
VET 221-Clinic Rotation 1 1  (0-6-1) Applegate, Krakoff 
Summer II 
VET 210-Parasitology (2-0-2) 
VET 339-Pharmacology (2-2-3) 
PhEd-Elective (0-2-1) 
3rd Semester 
VET 222-Clinic Rotation I 1 1  (0-6-3) 
VET 31%Clinical Practices 1 1  (1-3-2) 
VET 333-Small Animal Diseases & Nutr. (2-0-2) 
VET 346-Largc Animal Discases & Nutr. ( 3 - 0 - 3 )  
EN(; 192-Tee-hn ica 1 Compos i t ion (3-0-3) 
SPCt1 I 10-Rasic Spcech (3-0-3) 
100A-Bas ic Chnmi st ry Lab (0-2-1 ) 
4th Semcstcr -- 
VET 360-Prcceptorship (0-40-12) 
Krakof f 
Applegate, Rundell 
Runde 1 1 
Appl egate 







BACHELOR OF SCIENCE DEGREE PROPOSAL 
Prereq. : Satisfactory completion of the first 2 years of the Veterinary Technology Pro- 
gram at Morehead State University or equivalent. 
Sample Course Sequence 
Fall-5th Semester 
*VET 440-Veterinary Anesthesiology (2-4-4) 
*CHEM 201-Survey of Organic Chem. (3-0-3) 
*CHEM 201A-Survey of Organic Chem. Lab. (0-2-1) 
Social Science Econ Elective 
Social Science Econ Elective 
Spring-6th Semester 
*VET 450-Veterinary Clinical Pathology (2-2-3) 
B10-Elective (105 or Higher) 
Elective 
Social Science Econ Elective 
Humanitiw Elective 
Fall-7th Semester 
*OABM 363 Office Management (3-0-3) 
ENG 202-Intro. to Literature (3-0-3) 
Social Science Econ Elective 
~lective 
Spring-8th Semester 
*VET 470-Veterinary Hospital Management (2-4-4) 
"VET 490-Seminar ( 1-0-1 ) 
iieal th Elective 
Elective 
Elective 
Meets requirements Bachelor of Science Degree 
Total 
Instructor(s) Semester Hours 











COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
RECOMMENDED NEW COURSE 
The Agriculture and Natural Resources Department recommends that a new course be 
added as follows: 
VET 440. Veterinary Anesthesiology. (2-4-4);I. 
Proposed Hegis Number: 
PREREQUISITES: VET 339 
COURSE DESCRIPTION: Advanced study of the skills of administration of anesthesia 
to small, large, and laboratory animals. 
TEXT: An outline of Veterinary Anesthesia-William W. Muir, III, D.V.M., Ph.D. 
William W. Muir, Editor and publisher. 1986. Cost $20.00. 
Food-Animal Regional Anesthesia-R. G. Elmore, D.V.M., M.S.; Veterinary 
Medicine Publishing Co., 1981. Cost.$10.00 
FACILITIES AND EQUIPMENT: Existing lecture room, small and large animal sur- 
gery rooms, and the anatomy laboratory. Small and 
r large animal anesthesia machines. Small and large 
animal surgery tables. 
FACULTY: Donald L. Applegate, D.V.M., and Scott Rundell, D.V.M. 
DESCRIPTION OF COURSE: Emphasis is placed on the practical clinical adminis- 
tration of anesthesia, monitoring of the anesthetized 
patient, and recovery from surgical anesthesia, with 
post-operative care. 
TOPlCS AND TIME: Study of Administration of preanesthetics: 4 lectures, 2 labs 
Administration of anesthetic gases: 4 lectures, 2 labs 
Monitoring of patient during general anesthesia: 4 lectures, 2 labs 
Post-operative care of patient following general anesthesia: 
2 lectures, 2 labs 
Study of regional anesthesia: 2 lectures, I lab 
Post-operative care following regional anesthesia: 2 lectures, I lab 
Total: 30 lectures, 16 labs (4 hour) 
JUSTIFICATION: Anesthesiology has become the duty of the technician in most vet- 
erinary hospitals. The Veterinary Surgeon has delegated the re- 
sponsibility of anesthesiology to the competent veterinary tech- 
nician. VET 339. Pharmacology for the Veterinary Technician does 
not provide sufficient study time for the technician to become 
competent in anesthesiology. The proposed new course will pro- 
vide lecture and laboratory time for the student to develop com- 
petency through "hands on" experience in anesthesiology. 
There are no courses presently offered with similar content. Veterinary Anesthe- 
siology has an in~etdisciplinar~ characteristic with Pharmacology for the Veterinary 
Technician. 

OI.I.ECE OF APPI, I El) SC 1 ENCES ANI) TECIINOIAXY 
HE(;OMMlNI)EI) NEW (:OUHSE 
The Agriculture and Natural Resources Departmrnt recomm~nds that a new course be addpd 
as follows: 
VET 450. Veterinary Clinical Pathology (2-2-3) ;I l .  
. PROPOSED HECIS NUMBER: 
PREREQUISITES: VET 107, VET 208, VET 308 
COURSE DESCRIPTION: An advanced course in veterinary clinical pathological tech- 
nique. 
TEXT: Microbiology for the  Allied Health Professions-Adrian N. C. DeLaat, 
ublished by Lea 6 Fdbiger, third edition, 1984. Cost $35.00. 
feterinary clinical Pathology-Coles, published by W.B. Saunders, 1986. Cost $39.95 - -
FACILITIES AND EQUIPMENT: Existing lecture room, and laboratory of the Veterinary 
Techno l ogy Teach i ng Hosp i t a I. 
FACULTY? Scott Rundcll, D.V.M., and Barbara Krakoff, A.T. 
DESCRlPTlON OF COURSE: Emphasis is placed on collecting, preparing, evaluating, 
and recording clinical specimens as they relate to the 
practice of veterinary medicine. . . . I 
TOPICS AND TIME: '..I ',. ! ' .- . 
Collection, Preparation and Evaluation of Microbiological Specimens: 8 lectures, 
4 labs. 
Collection, Preparation and Evalu~tion of tissue samples for Pathological Exam- 
ination: 8 lectures, 4 labs. 
Study and use of clinical pathology test kits for liver function, kidney fun- 
ction, seriological and immuniological analysis: 8 lectures, 4 labs. 
Postmortum methodology and sample collection for veterinary clinical patho- 
logical diagnosis: 6 lectures, 4 labs. 
Total: 30 lectures, 16 labs. (2 hour) 
JUSTIFICATION: The recommended new course will provide the student with sufficient 
study and "hands on" experience for compcntcncy in the clinical 
pathology laboratory. The advanced course will continue in detail 
the prcrcquisi te courses stutficd in t hc Assoc iatc I)c~jirc~c* Program. 
Thcrr arc no courses presc8nt ly of fcrcd with simi lar content. Vetcrinary ( : I  inical 
Pathology has an intcrdiscipl inary charactclrist ic. w i ~ h  I.aboratory T~c:hniqucs I, 11, 1 1 1 .  
t:NHOI,I,MENT PHEI) I CT I ON : 
First ycar: IS 
Sc*cortd y o a  r : 2 0  
'I'll i rd ycBa r : 20 
I:our t h yva r : 20 
Filth ycar: 20 
The rcacornmcnded new c:oursc w i  1 1  hsvr minimal ef f cct on other univcars i t y programs. 
The Agr icul t urc arid Nat ural Hrsourcc~s 1)cpartmcnt rcc.ommc.nds that. a rww coursc be addc*d 
as follows: 
VET 470. Vctcrinary llospital Managcmrnt. (2 -4 -4 ) ;  1 1 .  
Proposed Ifegis Number: VET 470 
PREREQUISITES: OADM 363 
COURSE DESCRIPTION: A course dcs'igned to include all areas o f  vctcrinary hospital 
managcmcnt . 
TEXT: Veterinary Practice Management-Gallagher & Leininger, published by W. B. Saunders 
s
FACILITIES AND EQUIPMENT: Existing lecture room and the veterinary technology 
hospital. 
FACULTY: Ilonald I . .  Applegate, I).V.M., and Scott Rundcl 1 , D.V.M. 
r 
DESCRIPTION OF COURSE: Emphasis is placed on day-to-day management problems which 
arise in a veterinary clinic; including pharmacy, person- 
nel management, data processing skills, and animal supcr- 
vision. 
TOPICS AND TIME: 
Vctcrinary Ilospital Pharmacy Management: 8 Iccturcs, 4 labs 
Vetcrinary Clicnt Management: 8 Iccturcs, 4 labs 
Veterinary llospital personnel managc.mcnt: 8 Iccturcs, 4 labs 
Vctcrinary llospital Equipment procurement and maintaincncc: 6 Iccturcs, 4 labs 
Total: 30 Iccturcs, 16 labs (4 hour) 
JUSTIFICATION: Veterinary hospital managcmcnt prcscntly docs not exist as a 
structured course o f  study in a university curriculum. Thc Vcter- 
inary technician, with advanced training in the field of manage- 
ment, is the most knowledgeable professional to advance into thc 
role as hospital manager. The rec:omendcd new course in Veterinary 
llospital Marlogrmcnt will introducc the V ~ t ~ r i n a r y  Technician to 
managcmclnt s k i  1 1 s and qua1 i f y the technic: ian to seek a manag~ment 
role in t hc Vtttcrinary profession. 
l'herc arc no (,oursibs prrstl~~t.ly ollrrrd with similar rontc811t. Vctcrinary llospital 
Milni1~i8mr~nt has an intcrdisc.iplinary charactt8rist.ic. with ttw proposvd new c-oursc Vet-cr- 
iriiary Olf icct Man;1gc8mcrit. 
ENUOI.I,MEFJI' 1)KI.I) I (;*T I O N  : 
First yctr)r: 15 
Sf8(.onci yvir r : $0 
Third ycD;lr: 20 
F O ~ J  r t ti yv;t r : 20 
F i I t t i  t i  : 3 0  
The recornended new course will have minimal ett~ct on o t h o r  univcrsitv programs. 
- - - - - -- - -- - - - - -- - -- - -_  __ -_ _ _  _ I -- _ - -- - - - -  - - - - -  - 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
RECOMMENDED NEW COURSE 
The Agriculture and Natural Resources Department recommends that a new course be added 
as follows: 
. . 
VET 490. Seminar (1-0-1); 11. 
PROPOSED HEGIS NUMBER: 
PREREQUISITES: VET 440, VET 450, VET 460 
COURSE DESCRIPTION: Identification of issues reflected in the current technical 
and professional veterinary literature with continued under- 
standing of the role and function of the paraprofessional. 
TEXT: Not applicable. 
FACILITIES AND EQUIPMENT: Existing lecture room and Veterinary Technology library. 
FACULTY: Donald L. Applegate, D.V.M., and Scott Rundell, D . V . M .  
DESCRIPTION OF COURSE: Lecture will present current problems and issues of the 
paraprofessional's role in the Veterinary Medical Field. 
Oral presentation of a literature search on assigned sub- 
jects of interest by student parti.cipants will be required. 
Guest lecturers on subjects of particular interest will 
be included. 
JUST IFICATION: The recommended new course will provide an opportunity for the 
student to better understand the relationship of the paraprofes- 
sional to the practice of Veterinary Medicine. 
There are no courses presently offered with similar content. 
ENROLLMENT PREDICTION: 
First year: 15 
Second year: 20 
Third year: 20 
Fourth year: 20 
Fifth year: 20 
The recommended new course will have minimal effect on other university programs. 
2.02 - DidacticlClinical Relationship 
a. The Clinicallexperiential component part of the curriculum is taught in 
clinic rotations starting with the second semester and continuing through the 
summer and fall semesters. 
Clinic Rotation consists of 90 hours per semester of supervised "hands onu 
experience with hospital cases throughout the large and small animal teaching hos- 
pital. Clinic Rotation I consists of 90 hours of supervised Clinical experience 
in veterinary clinical pathology, office management, and surgical assisting. 
Clinic Rotation I1 provides 90 hours of supervised clinical experience in pharmacy 
management, anesthesia administration and surgical assisting. Clinic Rotation 111. 
provides 90 hours of supervised clinical experience in large animal surgical as- 
sisting, herd preventive medicine and regulatory control procedures. All Clinics 
integrate into the lecture and laboratory classes taught throughout the curriculum, 
b. The Veterinary Technology teaching hospital is used as the major clin- 
ical site for the program. Weekend observation in two area veterinary hospitals 
is recommended on a voluntary basis. 90 Clinical hours receives 3 hours of credit, 
c. The student-faculty FTE ratio for the didactic component is 1:15 and 
the student-faculty head count ratio for the clinical/laboratory component is 1:s. 
d. The coop/practicum condists of a preceptorship of 14 weeks (600 hours) 
of supervised work experience with selected graduate licensed veterinarians through- 
out Kentucky and the surrounding States. Weekly written reports by the student, 
supervisor evaluation reports and visitation by the Program Coordinator, monitor 
the students progress. A two week seminar at the completion of the supervised 
work experience is conducted upon return to the Morehead State University Campus. 
The availability of preceptor locations is more than adequate to supply the 
students needs within 100 miles of the campus. 
The American Veterinary Medical Association accredits the 60 approved pro- 
grams of Animal Technology in the U.S. and Canada. On site inspection of the pro- 
gram is made by the accrediting team every two years. Annual interim reports are 
required by the American Veterinary Medical Association for annual accreditation, 
Morehead State University's Veterinary Technology Program has been fully accred- 
ited since 1977. 
2.04 Admission Criteria/Standards/Procedures 
a. Admission to the Morehead State University Veterinary Technology Program 
is based upon five seleczion criteria that are more specific than the institution- 
wide admission. They are: 
1. ACT composite score of 15 or better. 
2. Top 113  of the high school graduating class. 
3. Three months work experience in animal care. 
4. College GPA of 2.5 or better. 
5. Personal interview with the coordinator of the program. 
b. No provisions are made for advanced placement. 
2.05 Objectives/Evaluation Scheme 
a. The Program Objectives are to provide competent para professionals that 
can benefit and enhance the practicing veterinary profession. throughout Kentucky 
and the Southeast. Graduate follow-up and job placement as well as evaluation of 
the preceptorship will be the evaluation scheme for the program. 
b. The graduate of the Veterinary Technology Program will be competent in 
Anesthesiology, Pharmacology, Radiologic Technology, Surgical Assisting, Animal 
Housing and Feeding, Veterinary Office Management, Veterinary Clinical Pathology, 
and Veterinary Hospital Management. The graduate will be evaluated by taking the 
Animal Technician National Board Examination which is the registration requirement 
in the State of Kentucky and other states. 
2.06 Advisory Committee 
The Advisory Committee for the Morehead State University Veterinary Tech- 
nology Program is comprised of veterinary practitioners, registered animal tech- 
nicians, college faculty, a lay advisor, and a student currently enrolled in the 
program. The following is the current Advisory Committee: 
Dr. Frank Brown-mixed practitioner 
Dr. Bruce Catlett-small animal practitioner 
Dr. Ralph Derrickson-mixed practitioner 
Dr+ Edward S. Ford, Jr.-State senator and mixed practitioner 
Dr. Richard Fuchs-small animal practitioner 
Dr. Rodney Cross, Jr.-mixed practitioner 
Dr. Newel1 Hicks-equine practitioner 
Dr. William Holbrook-mixed practitioner 
Dr. Michael McDonald-State veterinarian 
Dr. Louis Newman-Director of the Central Ky. Diagnostic Laboratory 
Dr. D. L. Proctor, Jr.-President of the A.V.M.A. & equine practitioner 
Dr. John Moran-mixed practitioner 
Dr. L. S. Shirrell-small animal practitioner 
Dr. Harley H. Sutton, Sr.-equine practitioner 
Mr. Glennis Fraley-lay advisor 
Miss Heidi Murray-registered animal technician 
Miss Mary Ann Rombold-registered animal technician 
Miss Cindy Royse-registered animal technician 
Miss Elizabeth Hughs-student representative 
Dr. Charles M. Derrickson-Dean of Agriculture d Natural Resources 
Dr. Judy Willard-Department Head of Agriculture & Natural Resources 
Dr. Donald Applegate-Coordinator of Veterinary Technology & Ig. animal practitioner 
Dr. Scott Rundell-assistant professor & small animal practitioner of Vet. Tech. 
Miss Barbara Krakoff-instructor & animal technician of Veterinary Technology 
Mrs. Vivian Trent-instructor & animal technician of Veterinary Technology 
The Advisory Committee has taken an active role in the development of the 
bachelor degree program. The Comnittee has suggested curriculum changes at the 
1984 and 1985 meetings that would strengthen the program. The pros and cons of 
need for bachelor's degree graduates in the veterinary profession have been discus- 
sed on numerous occasions in the past .two years with the comaittee. The commit- 
tee unanimous-ly supported the development of a bachelor's degree program at the 
April 1985 m6eting. 
2.07 Plans for Articulation/Transfer Cooperation 
a. Similar programs of Veterinary Technology are not offered in Kentucky 
Universities. 
b. Transfer students from programs of Veterinary technology throughout the 
U.S. expressed interest in continuing their education at Morehead State Univer- 
sity when the Bachelor of Science degree program is implemented. Presently of 
the 60 accredited programs of Veterinary Technology throughout the U.S. and 
Canada, only two have bachelor's degree programs. Fairmont State College in West 
Virginia implemented a Bachelor of Science degree program in 1982 with emphasis 
on office management. Harcum Junior College in Pennsylvania has implemented, in 
1985, a Bachelor of Science degree program, similar to the proposed program for 
Horehead State University. 
111. SUPPORTIVE DATA 
3.01 Manpower Requirements 
a. The proposed program is designed to prepare students primarily for the 
state of Kentucky market, however, being the only program in the Southeast at this 
time the regional market looks promising. 
b. General employment prospects for graduates of the proposed program have , 
been studied by the Veterinary Technology faculty over the 1984-86 years. Job I 4 
opportunities are collected and tabulated and mailed to graduates of the program 
on a monthly basis. Job opportunities have been received at approximately 3 : l  
ratio per graduate of the program during the two year interim. Approximately 1/3 
of the job opportunities received require or prefer a Bachelor of Science degree 
for employment. 
.' 
Salary range varies with level of education. The associate degree mean 
starting salary range is presently $11,000 to $13,000. The mean starting salary 
for Veterinary Technicians with a Bachelor of Science degree range is $16,000 to 
$20,000. 
Approximately one half of the collected job opportunities are in the 
state of Kentucky and one half in other states throughout the nation. No other 
programs have tested the market for Bachelor of Science degree graduates due to 
their recent implementation of their programs. 
3.02 Similar Program in Kentucky 
a. There are presently no similar programs that are accredited in Kentucky. 
3.03 Comparative Programs in Other States 
a. No benchmark institutions now have available a similar program. 
3.04 Student Demand 
a. The projected full time head count enrollment in the proposed program for 
the Fall Semester of each of the first five years is as follows: 
Fall 1987: 15 
Fall 1988: 35 
Fall 1989: 40 
Fall 1990: 40 
Fall 1991: 40 
No part time, evening, or weekend students are anticipated. 
d. The above projections were determined by surveying the recent associate 
degree .graduates of the program and by evaluating the interest shown by interested 
graduates of other associate degree programs throughout the U.S. 
e. The estimated number of students drawn from existing programs within the 
institution in the fifth year of the program is five. The net increase in in- 
stitutional enrollment in the fifth year is 35 students. 
f. The number of graduates from the program during each of the first five 
years is projected as follows: 
Spring 1987: 0 
Spring 1988: 12 
Spring 1989: 18 
Spring 1990: 18 
Spring 1991: 18 
3.05 Evaluation Results of Related Programs 
a. The proposed program does relate to the Associate Degree program present- 
ly being taught and continues an in-depth study of Veterinary Anesthesiology, 
Veterinary Clinical Pathology, Veterinary Clinical Office Management, and Veteri- 
nary Hospital Management. 
b. See attached Form I. 
3.06 Anticipated Issues/Trends 
Veterinary Technology, a recently established paraprofessional field is 
being recognized by the veterinary profession on an ever increasing ,basis as an 
important part of modern veterinary practice. New group practices with the estab- 
lishment of modern "State of the Art" veterinary hospitals throughout the state, 
has and is increasing rapidly. The veterinary technician is playing an important 
role in the diagnostic, nursing, and management portions of modern veterinary 
practices. 
The present Associate Degree program of study for the modern veterinary 
technician is inadequate in many instances to meet the demand of the profession 
for hospital management and advanced paraprofessional needs. It is anticipated 
that this trend is on going and the proposed program will be in demand to meet the 
needs of the veterinary profession. 
IV . RESOURCES 




1. The present Veterinary Technology Teaching Hospital will be the primary 
teaching facility utilized by the proposed program. No major renovation or con- 
. . 1 . .  . -1 
4.01 RESOURCES REQUIRED 
b. Library 
I 
(1) Provide a sgatement by the librarian concerning the availability 
of current and proposed library resources. , 
The veterinary technician or animal technician students have access 
to a library with over a half-million volumes in the collection, a 
periodical collection of over two thousand current.subscriptions, an 
online library information system with over two hundred forty databases, 
in an attractive environment of over ninety-two thousand square feet of ' 
net assignable space serviced by a staff of forty-three. The veterinary 
technicians have freedom of access to all departments in the library. 
Since the Camden-Carroll Library is departmentalized by function and. 
format instead of by subjects, the animal technician will check out and/ 
or use periodicals in the periodical department; reserve books will be 
checked out from the reserve shelf; audio-visual media will be checked 
outlor used in the Access Center and Learning Resources Center; reference 
books will be used in the reference department; microforms will be used in 
the microtext department; government documents will be used in the 
selective depository library or checked out for circulat$on. 
The Dewey Decimal System is used to classify the materials on the 
online cataloging subsystem of OCLC vended through the Southeastern 
Library Network (SOLINET). Many of the monographs for the technicians 
are located in the number 636.089. Books of an interdisciplinary 
nature and others may be found by using the card catalog located on the 
second floor of the library. The books that can circulate to the animal 
technicians are located on second floor C of the library. They may be 
checked out for a period of three weeks and renewed for a period of three 
weeks unless no one else has asked for the book. 
The library also permitted the teaching faculty in this program to . 
check out materials for the Veterinary Technology Conference Room Librtry 
at the Derrickson Agricultural Complex. Other materials are located in 
the Autotutorial Laboratory located in Reed Hall on the main campus. 
These adjunct libraries are laboratories for materials to assist the faculty 
member in the teaching process. It is a core library for quick reference. 
New acquisitions will be purchased to support the basic programs as 
well as the four new courses proposed which are VET 440, Veterinary 
Anesthesiology; VET 450, Veterinary Clinical Pathology; VET 460, Veterinary 
Office Management; and VET 470, Veterinary Hospital Management. General 
resources dealing with these subjects are already located in the present 
collection. More specified materials for technicians will be purchased. 
The documents in the ERIC collection are current and available on the 
fourth floor. Government documents are also located there. These 
materials are on a standing order subscription plan and are very 
r current. 
b. L i b r a r y  
(1)  A v a i l a b i l i t y  c o n t i n u e d  
The l i b r a r y  is open  e ighty- two h o u r s  e a c h  week and a n o t h e r  f i f t e e n  h o u r s  
c a n  be  added on f o r  t h e  L a t e  Night  Study C e n t e r  h o u r s .  The A u t o t u t o r i a l  
L a b o r a t o r y  is  open from 8:00 a..m. t o  4 : 3 0  a.m. which are t h e  main h o u r s  
f o r  t h e  V e t e r i n a r y  Technology Confe rence  Room L i b r a r y .  
Book e x h i b i t s  and b u l l e t i n  b o a r d s  are a r r a n g e d  by emphasiz ing t h e  
v a r i o u s  s u b j e c t  areas o r  d i s c i p l i n e s .  V e t e r i n a r y  technolo-gy w i l l  b e  
f e a t u r e d  t o  c a l l  a t t e n t i o n  t o  t h a t  s p e c i f i c  c o l l e c t i o n .  
The f a c u l t y  members and t h e  l i b r a r y  s t a f f  are c o n s t a n t l y  s c a n n i n g  
t h e  l i t e r a t u r e  f o r  s o u r c e s  t h a t  would b e  s u i t a b l e  t o  s u p p o r t  t h e  v e t e r i n a r y  
t e c h n i c i a n  program. They are also comparing r e s o u r c e s  w i t h  o t h e r  programs 
recogn ized  f o r  t h e i r  q u a l i t y .  A t  t h e  p r e s e n t ,  we w i l l  be  comparing o u r  
r e s o u r c e s  w i t h  Michigan S t a t e  U n i v e r s i t y ,  Purdue,  and w i t h  Ohio S t a t e  
U n i v e r s i t y .  
(2)  Compare h o l d i n g s  t o  s t a n d a r d i z e d  recommendations o f  n a t i o n a l  
a c c r e d i t i n g  a g e n c i e s ,  t h e  A s s o c i a t i o n  o f  C o l l e g e  and Resea rch  
L i b r a r i e s ,  a n d / o r  any o t h e r  r e c o g n i z e d  measure  of adequacy.  
r 
The h o l d i n g s  o f  Camden-Carroll L i b r a r y  have been compared w i t h  t h e  
b i b l i o g r a p h y  f o r  t h e  U n i v e r s i t y  o f  Minnesota ,  Waseca's Animal H e a l t h  
Technology Program e n t i t l e d  Animal H e a l t h  Technology T r a i n i n g  B i b l i o g r a p h y  
T h i s  b i b l i o g r a p h y  c o n t a i n s  o v e r  two thousand items. L i b r a r y  ? l a t e r i a l s  
U s e f u l &  V e t e r i n a r y  Pharmacology and T h e r a p e u t i c s  by Ann E. Kerker  o f  
t h e  Purdue U n i v e r s i t y  C o l l e g e  of V e t e r i n a r y  Medicine  was used a s  a 
compara t ive  list of h o l d i n g s .  D r .  Kerker  checked t h e  books i n  t h e  l ist  
which p e r t a i n  t o  a n i m a l  t e c h n i c i a n s .  There  were f o u r t e e n  b a s i c  books o n  
t h a t  l i s t .  A B i b l i o g r a p h y  of Recen t ly  P u b l i s h e d  Books and S e r i a l  T i t l e s  
f o r  ~ r a c t i c i z ~  V e t e r i n a r i a n s  compiled by Ann E. Kerker  was checked t~ 
compare o u r  h o l d i n g s  t o  t h a t  l i s t .  D r .  Kerker  check-marked t h e  books f o r  
animal  t , e c h n i c i a n s .  There  a r e  twenty-seven books on t h a t  l i s t .  
D r .  Luk ins ,  P r o f e s s o r  a t  t h e  School  of  V e t e r i n a r y  Medicine ,  Purdue 
U n i v e r s i t y  s e n t  t h e  l is t  t h a t  h e  u s e s  w i t h  t h e  an imal  t e c h n i c i a n  s t u d e n t s .  
There were t h i r t y - f o u r  books on t h a t  l ist. We have compared o u r  h o l d i n g s  
w i t h  t h a t  l i s t .  We have many o f  t h e  books which a p p e a r  on t h e  list. 
A Survey on Textbooks  and Lab Manual A v a i l a b i l i t y  was compared t o  
o u r  h o i d i n g s .  The s u r v e y  was conducted by D r .  Lukins  of  Purdue.  Eighty-  
e i g h t  books are on t h i s  l i s t .  The Texas S t a t e  Animal T e c h n i c i a n  B i b l i o g r a h y  
was checked w i t h  o u r  h o l d i n g s .  T h i s  list c o n t a i n s  abou t  one hundred twenty  
books. 
b. Library 
(2) Holdings Comparison continued 
After counting the specific holdings dealing with animal technology, 
about 2,750 books on these lists are contained in the Camden-Carroll 
Library collection for this program. Others will be ordered, particularly 
those that will correlate and supplement the four new courses to be offered 
in the Bachelor of Science degree with the area of concentration in veter- 
inary technology. (Appendix D) 
Subject collections have to be evaluated using the entire library 
collection as a mea 
developed by the As 
American Library As 
suring device. Using the collection formula as . 5 
sociation of College and Research Libraries of the , .  I . ,. . i 
sociation, (Appendices A, B, C), Camden-Carroll Library 
rates an "Aw with a collection of over a half million volumes. We required 
371,025 volumes on this formula. We also rated an "A" on the number of 
professional staff and we rated a "B" on space. .;. ; ., 
The collection formula used by the Association of College and Research 
1 
Libraries does not count the audio visual hardware and some other types of 
materials. The Camden-Carroll Library Learning Resources Center has film- + - -  
strip projectors, film loops and film loop projectors, film projectors, ' ' 
transparency makers, overhead projectors, opaque projectors, slides and 
slide projectors, phonographs, cassette tapes and recorder/players, reel- 
to-reel tapes and recorder/players and software for microcomputers. Video ? 
cassette recorders and players, video cameras, and a rear projection video 
unit are available. . ,.+. . 
f I 
r- 
9.. The veterinary technology faculty and students have at their disposal ' 
1 
l 
a wide array of instructional hardware and audio visuals at the university. I 
The library faculty and the veterinary technology faculty cooperate in the 
acquisition of resources. 
1 
The dean of the College of Applied Science and Technology has 
I 
1 
allocated with the approval of the director of libraries about $1,500, 




As director of libraries, I am confident that Camden-Carroll Library 
has the required resources available to provide a quality library for the 
students who pursue the proposed Bachelor of Science degree with an area of 
I 
concentration in veterinary technology. I 
This report and statement, 4.01 B ( 1 )  & ( 2 ) .  is respectfully submit- I 
ted by Larry X. Besant, Director of Libraries, Camden-Carroll Library, I 
Morehead State University, Morehead, Kentucky 40351. 
c. Faculty 
1. Curriculum Vitae of current faculty members are attached as Appendix 
E. Dr. Applegate and Dr. Rundell will devote 25% of teaching time and Miss 
Krakoff and Mrs. Trent will devote 10% of teaching time to the proposed program. 
2. No non-ranked faculty will be utilized. 
3. One additional faculty member, a graduate Animal Health Technician 
with master's degree will be needed by Fall 1987. One additional faculty member, 
a doctor of veterinary medicine, will be needed by Fall 1988. -A search will be 
conducted in order to select a qualified professional for each position. Numerous 
qualified individuals have previously indicated interest in working with the 
Veterinary Technology, Program. 
Expenditures 
Form 2 6 2A:  See Appendix G 
Sources of Revenues 
a. Form 3: See Appendix H 
r 
Appendix A 
ACRL Evaluation of Quantity of Holdings 
Camden-Carroll Library, 1984-85 
In assessing the library collection (Standard 2 )  according to the Associ- 
ation of College and Research Libraries (ACRL) formula, CCL rates an "A" 
because we have over ninety-nine percent of the volumes called for in the 
formula. 
ACRL Formula A 
Appendix B 
Association of College and Research Libraries Formula 
PROFESSIONAL LIBRARIANS 
The number of librarians required by the college shall be computed as follows: 
For each 500 or fraction thereof, FTE students up to 10,000 -10 
For each 100,000 volumes, or fraction therof in the collectibn - -  7 
For each 5,000 volumes, or fraction thereof, added per year - -6 
Total 23 
Camden-Carroll Library reported 583,089 volumes in the collection as of July 
1, 1985 Annual Report to the President. During the year of 1984-85, 24,728 
volumes were added to the. collection. Camden-Carroll Library needs 2.3 pro- 
fessional librarians to service the print collection. This does not include 
the equipment. 
for rack j0G cr i r i c t l ??  t hc rc i ,  stcdects  UF t c  10,OCS------------------ 1 lfbrartar! 
For eack; 1 , O i i i :  or i r a , i r ~ :  t h e r z i ?  = s:udents a3cvz l C ' , C ) i ' C . - - - - - - - - - - - - - - 0 -  I lfbrariar, 
For each 1OC,0G0 vcl.lmes,er fra::ion therc f ,  i n  the coilecti~n------------0- 1 librariari 
For €act, 5,033 v c l a s z s ,  >r f rhc t i o r  t!wrcf,  added per year - - - - - - - - - - - - - - - - - -  1 librarian 
Appendix C 
Association of College and Research Libraries Formula 
Evaluation of Space 
Camden-Carroll Library 1981-85 
A. Space for readers. 4,775 FTE divided by 4 = 1193. 1193 X 35 = 41,755 sq. 
B. Space for books: 
First 150,000 x .10 = 
Next 150,000 x .09 = 
For next 300,000 x .08 - 
For holdings above 600,000 x .07 = 
Total 
C. Space for kdministration 94,680 divided by 8 or multiplied by 25 - 11,835 
The 94,680 plus 11,835 = 106,515 sq. ft 
Camden-Carroll Library has 92,000 net assignable square feet. According to this 
formula, we now rate in the B range. This does not count audio visual materials 
and equipment in the formula so we are really facing a space crunch using this 
formula. We need 106,515 square feet for the print collection. 
at s i z e  of t h e  c c l l e g e  l i t r o r y  ' v c i l d i n g  s h a l l  be c a l c ~ l a t e d  cn t h e  b a s i s  c f  a  f c r n u l o  v:.h 
t z k s  i r ~ t c  c c z c i d e r s t i o n  t h e  s i z e  of  t h e  s z a d e n t  body, r s q u i s i t e  a a = i r . i s t r a t i v e  s a p c t ,  and t h e  
r.;;nxr of p h y s i c a l  vo:;;r;es h e l d  in tne c c ~ i l e c t i ~ n s .  In the  absence  of cc.?sensli; o.?io?.g l i b r a r i -  
ans  ar,d o t h e r  e d u c e t c r s  a s  t?  t h e  range  of  no?-bock s e r v i c e s  which i: i s  ap2ropr:are i o r  li- 
b r a r i e s  t c  o i f e r ,  nc g e n e r a l l y  a p y ' i i c a b i e  f c m i i l a s  have been deveioped f o r  c a l c ~ l a t i n g  s p a c e  
f c r  :hem. r h u s ,  space  r e q u i r e d  f o r  a c c i l e g e  1 ibra r : ; ' s  ncrn-book s e r v i c e s  and m a c e r i a l s  must be 
adact, t o  t h e  f o l l o w i n g  c a i c u l a t i o n s :  
a .  Space f o r  r e a d e r s .  The s e a t i n g  r e q c i i e m e n t  f o r  t h e  l i b r a r y  c f  a c e l l e g o  where in  
l e s s  thar, f i f t y  p e r c e n t  c f  t h e  IT e n r c l l m e n t  r e s i d e s  on C=PL;S s h a l l  be one f o r  
each  f i v e  FIE S t u d e n t s ;  t h e  s e a t i n g  requ i rement  f c r  t h e  t y p i c a l  r e s i d e n t i a l  
ct::rgr i i b r r r y  s5a!l be one f o r  each  f o u r  f=f s t u d e n t s ;  anc  t h e  S e s t i n g  r e q u i r e -  
rne:cs f c r  :h2 l i b r a r y  i n  t n e  s t r c n g ,  l i b e r a l  ar:s, honcr -or ien ' td  coliige s t a l :  be 
one i o r  each t h r e e  s t u d e z t s .  I n  any case: each l i b r a r y  s e r t  s h a l l  be assmcd 
:? r e q u i r e  cwin:>-five s q u a r e  feet  o i  f l o o r  space .  
b. S ace fcr w. Space r e q ~ i r e d  f o r  bocks depends i n  p a r t  upoc t h e  c v e r a l l  s i z e  h .w b 3 0 ~  c o l l e c t i o n ,  and i s  c a l c ~ l a r e d  c . m l a t i v e l g  a s  f c l l s v s :  
Square Fee t  !Vc l u m  
For :he f i r $ :  33,OGC v c i S m e s  C'. LC 
For t h e  nex: i5G,OOt v c i , a e s  O.OJ 
Fc: t h t  nex: 3G5,OPC. \c~:ur.?f 0.OE 
) o r  h:ic'f Z & S  &C?vc 66i,JOi: V i  i;rm%s c.27 
APPENDIX D 
PERIODICAL HOLDINGS 
. Advanced Animal Breeder (Formerly A-I Digest) 
American Animal Hospital Association Journal 
American Association of Equine Practitioners Newsletter 
American Association of Equine Practitioners Proceedings 
American Bee Journal 
American Beef Production 
American Journal of Veterinary Research 
American Veterinary Medicine Association Journal 
Animal Behavior 
Animal Health 
Animal Health Technician (NOW Veterinary ~echnician) 
Animal Nutrition and Health 
Bovine Practitioner 
Canadian Journal of Animal Science 
Canine Practice 
Compendium of Continuing Education for Animal Health Technology 
Cornell Veterinarian 
Dairy Herd Management 
Drover's Journal 




Journal of Animal Science 
Journal of Dairy Science 
Journal of Equine Medicine and Surgery-1977 
Journal of Small Animal Practice 
Kentucky Veterinary Medical Association Newsletter 
Modern Veterinary Practice 
National Wildlife 




Quarter Horse Journal 
Veterinary Cl inics of North America 





NAME: Donald Lyn Applegate, D.V.M. RANK: Associate Professor & Coordinato 
TENURE TRACK: Yes 
DATE APPOINTED TO FACULTY: January 1, 1984 PERCENTAGE OF TIME TO BE 
DEVOTED TO PROPOSED PROGRAM: 25% 
IDENTIFY YOUR SUB-SPECIALTY WITHIN TilE DISCIPLINE: Large 
DEGREES AWARDED: 




RELEVANT WORK EXPERIENCE: 
Year(s) -- Employer 
1984-86  oreh head State University 
1981-83 Ky. Board of Veterinary Examiners 
1966-83 Self-employed 
1960-78 Self-employed 





Animal Medicine & Bus. Management , 
i 
Institution - 
Auburn University , 
Program 1 
Veterinary Technology 
Licensing veterinarians & vet. t 
Manager h Co-owner of Farm 
Lg. Animal Pract. & Manager of : 
Veterinary Cl inic 
Mixed practice 
Description -- 
Outstanding Senior Veterinary Paper 
Kentucky Veterinarian of the Year 1983 
PROFESSIONAL ORGANIZATIONS/COMMITTEES: -- - 
"Kentucky Tomorrow" Commission; Chairman-Committee on Agriculture for Lt. Governor Beshear 
Virgin Island Senepol Association-Board of Directors 1980-81. I 
Ky. Simmental Association-Secretary/Treasurer 1980-81. 
Board of Agriculture-State of Kentucky 1977-80. 
4dvisory Committee of Morehcad State Univer. Vet. Tech. Program-1974-83. 
American Sirnrnental Association-President 1975-76. 
American Simmental Association-Vice President 1974-75. 
American Simmental Association-Secretary/Treasurer 1973-74. 
American Veterinary Medical Association 
Kentucky Veterinary Medical Association 
Buffalo Trace Veterinary Association 
Kentucky Board of Veterinary Examiners-Honorary Secretary 1984-86 (consultant) 
OTHER GRANT ACTIVITIES 
Date - $Amount -- Sponsoring Agency 
May 1985 Agriculture Dept. 
DISCIPLINE-ORIENTED PUBIC SERVICE ACTIVITIES: 
Descript ion - 
Small FrameILarge Frame Cow 






Dcscript ion: -- 
Co-Chairman of Mid-America Veterinary Conference 
Co-Chairman o f  Buffalo Trace Clinic Day 
Ky. Bd. of Vct. Examiners consultant 
Community Amateur Pet Show Judge 
ISCIPLINE-ORIENTED PUBLlC SERVICE ACTIVITIES: - 
Date Description -
1985-86 Northeast Ky . Beef 'Improvement Fed. advisor 
1 98 5-86 MSU Sheep Program advisor 
1986 Farm House Club advisor 
PUBLICATIONS : 
Thrift, Fred A. and D. L. Applegate, D.V.M. 1985. Evaluation of Genetic Performance in 
Senepol Breed when crossed with other Beef Breeds. 
PRESENTATIONS: 
The Potential for Breed Improvement Using Embryo Transplants. February 1981. Virginia 
Beef Industry Convention, Hot ,Springs, Virginia. 
.4AME: Scott W. Rundell, D.V.M. -
3ATE APPOINTED TO FACULTY: August 15, 1984 
FACULTY VITA 
RANK: Assistant Professor 
TENURE TRACK: Yes 
PERCENTAGE OF TIME TO BE 
DEVOTED TO PROPOSED PROGRAM: 25% 
IDENTIFY YOUR SUB-SPECIALTY WITHIN THE DISCIPLINE: Small Animal Medicine 
DEGREES AWARDED: 






REVELANT WORK EXPERIENCE: 
Year(s) Emp l oye r 
1984-86 Morehead State University 
1982-84 Sel €-employed 
1980-82 Dr. Curt May 
1978-80 Ohio State University, Dept. Path/Biology 
1977-78 Self-employed 
1976-77 Dr. Henry Fairleigh 
Institution - 
Michigan State Univer. 
Michigan State Univer. 
Program 
Veterinary Technology 
Smal I Animal Medicine 
Small Animal Medicine 
Grad. Research Assistant 
Small Animal Medicine 
Small Animal Medicine 
PROFESSIONAL OXGANIZATIONS/COMMITTEES: 
Kentucky Veterinary Medical Association 
American Association of Laboratory Animal Science 
Association of Animal Technician Educators 
Buffalo Trace Veterinary Association Committee for Continuing Education (Clinic ~ a y )  
DISCIPLINE-ORIENTED P3SLIC SERVICE ACTIVITIES: 
Description 
Rabies Vaccination Clinic 
Community Amateur Pet Show Judge 
Radio Show on Pet Health (weekly) 
Buffalo Trace Cl inic Day 
NAME: Barbara I. Krakoff -
FACULTY VITA 
RANK: Instructor -
TENURE TRACK: No 
DATE APPOINTED TO FACULTY: August 1981 .- PERCENTAGE OF TIME TO BE - 
DEVOTED TO PROPOSED P2OGRAM: 10% 





RELEVANT WORK EXPERIENCE: 
Major-Subspecialty Institution 
Animal Health Technology Colorado Mountain College 
Biology State Univer. of N.Y. 
Col lege at Buffalo 
Emp 1 oye r 
Morehead State University 
Program 
Veterinary Technology 
1979-81 Angel1 Memorial Animal Hospital Clinical Pathology Lab. Tech.- 
1979 r Buffalo Zoological Gardens Clinical externship as AHT 
McClelland Animal Hospital 
Greater Buffalo Vet. SVCS. emergency clinic 
1977-79 Colorado Mountain College AHT Laboratory Maintenance 
1978 Buffalo Zoological Gardens Children's Zoo Seasonal Keeper 
Datc Description 
New York State Regents Scholarship 
PROFESSIONAL ORGANIZATIONS/COMMlTTEES: -- 
AATE-Association of Animal Technician educators 
AALAS-American Association of Laboratory Animal Science 
Co-chairman of technician program, X.V.M.A. Mid-America Conference 
Alpha Tau Sigma-advisor 
Horehead State University continuing education committee 
DISCIi'LINE-ORIENTED PUBLIC SERVICE ACTIVITIES: 
Datc -- Description 
1983-86 ~o-~hairman of technician program, K.V.M.A. Kid-America 
Conference . 
Continuing education seminar:immunology (organizrd) 
Rabies vaccination clinic 
Community Amatcur Pct Show 
Buffalo Tracc Clinic Day 
KVMA Pi d-Amcr ica Confcrcnce speaker 
Ruf falo Tracc Cl inic Day speaker 
Continuing Education scssion:Clinical Techniqurs spcakc~r 
Continuing education session and wet lab: 
Hematology spcbakcr & organizer 
FACULTY VITA 
NAME: Vivian S. Trent - RANK: Instructor -
TENURE TRACK: No 
DATE APPOINTED TO FACULTY: August IS, 1984 PERCENTAGE OF TIME TO BE 
DEVOTED TO P R O P O S E D ~ R A M  : I OX 
IDENTIFY YOUR SUB-SPECIALTY WITHIN THE DISCIPLINE: Clinical Procedures 
DEGREES AWARDED: 









Morehead State Univer. 
Morehead State Univer. 1 
Morehead State Univer. 1 
TITLE OF DISSERTATION: Not Applicable 
TITLE OF MASTER'S THESIS: Not Applicable 
r 
RELEVANT WORK EXPERIENCE: 
Year( s ) Emp 1 oye r Program 
1984-86 Morehead State University Veterinary Technology 
1983-84 Morehead State University Industrial Education 
1981 State of Ohio Racing Commission Registered Technician 
1980 Milford Emergency Clinic Registered Technician 
HONOHS/AWARDS: 
Date Description - 
Outstanding Agriculture Graduate Student 
PROFESSIONAL ORGANIZATIONS/COMMITTEES: 
AATE-Association of Animal Technician Educators 
AALAS-American Association for Laboratory Animal Science 
Alpha Tau Sigma-Advisor 
Co-Chairman of the Mid-American Veterinary Medical Association Conference for Technicians 
GRANTS RECEIVED AS PRINCIPAL INVESTIGATOR: None 
OTHER GRANT ACTIVITIES: None 
DISCIPLINE-ORIENTED PUBLlC SERVICE ACTIVITIES: -- 
Date - Dcscript ion 
1985 Continuing Education Seminar: Wildlife 81 Exotic 
1985 Rabies Vaccination Clinic 
1985 Amateur Pet Show-Community 
1984-86 Wi Id1 ifc Rehabi 1 i tat ion Serviccs 
Annua 1 1 y Adopt-A-Pct 
1985 Buffalo Tracc Cl inic Day 
APPENDIX F 
FORM 1 
STUDENT DATA SUMMARY 
from present Associate Degree Program 
Students Admitted 32 30 
Students Graduated 23 20 
Employed in Field or 19 17 
Related Occupation: 
a. In Kentucky 16 14 
b. Out of Kentucky 3 3 
Employed in Kon-Related 0 I 
Field 
Armed Forces 
Pursuing Further Education 
Unemp 1 oycd 
Unknown 
F O R M  2 
D e p a r t m e n t r t  E s p e n d i t u r e r  fo r  t h o  P tog ram (Academic  Y e a r )  
I. P r r t o n n e l  
1. F u l b T i m r  R b n k e d  
F a c u l t y  ( F f  E F) 
a. N u m b e r  of FT EF*** 
b. Avorage Salary  
c. F r i n g r a  pe r  awe. smlar), 
Cost  of  F T f  F :  r k + c )  
2. P a n - t t m e  f rcul ty  ( P T F )  
I. C o u r 8 t  Cred i t  H o u r a  
T a u g h t  b y  PTF 
b. A w a r r ~ c  PTF Sa la ry  
per  C ~ e d r t  H o u r  
c. Awerage PTF Fr iagea 
p e t  Ctmdtt Hour 
Coat o f  P f  F: r s (b*c) 
3.  Torchbng A a ~ i s t a n t s  ( T A )  
a. C o u r ~ t  Cred~?/Cont ,c t  
H o u r r  T a u s h t  bv TA'r  
b. Aearagt  T A  S8lary  
pe r  H o u r  . 
c. Average f A Fr tnger  
per h o u r  




. 4 .  E x ~ e r n r !  l n t t r u c t ~ o r r r l  
Arr~r:rntr  (Elk) ( P t e c r p t o r r ,  
8tc. l  
a. S:udant Contr:t H o u r a  
b. A v a l r ~ m  E i A  f e e  
Coat o f  E I A  
5. C t h e r  ( S 3 e c i f y l a  
C ~ t r ; o r ~ a a  % 
- 
Y08 t  3 
2 
Y o r t  2 
2 
I 
y o 8 r  4 
2 
( e . ;  S r c v . 1  F ul l -Tbme R a t e  
0 0 
C c r t  c f  O t h e r  
n 
T o 1 h l  P C  r a o n n t l  Costs 22,385 58,685 61,619 64,700 
b 
0 










































r. Other (Specify) 
Centrr l  Library Budget 
a. Journrln 
b. Bookt  
c. Other (Specify) 
Student Support 
(Assistrntships, Faliow- 
r)rips, Tuit ion Waiver) 





Other (Speci fy)  
Total  Operating Costs 
I .  s r ~ i t a l  Cot fLo  
1. Facilities 
a. New Construction 
b. Renovation 
c. Furn~rhingr 
2. Other (Specify) 
Total  Capital Coats 





*If tha d8partmont w i l l  operate progtrmn other than the propoomd program, ure the t r t i o  o f  thr prcjected 
r tudant credit hours ganerrted wi th in  the department Ly tha program t o  the ntudent credit hour8 
generated by  tho dopartmant t o  allocatr costa t o  the proposed program when it I n  othrrwisr d i f f icul t  
o r  i rnpo~sibl r  to 8llocatr the programer rrtponnibi l l ty fo r  the coat. If auch a ratio i r  ured, rntar  i t 8  
*alu@ h e r e ,  and identi fy ltomn t o  which It I8 applied wi th  rn artatirk. 
" l n w t  hmta th@ annual port ion o f  the department81 budget rot aside for  thin item o f  the progtrm. 
Ex t rao rd in~ rv  or 8prci.l purchases beyond the regular or continuing line Item should ba recorded i n  I It-2* 
* ' * S h o w  how f T E F  i s  o k u l ~ t e d  on FORM 2A. 
A rrtionrlr 8hould bo provided 
i~ contrined elrewhere in tho pt 
which i t  rpparrr. 
I. Personnel 
Appendix G 
FORM 2 A  
8 U O G  ET JUST IFlCATJON 
for 811 corn trcordod on F O R M  2. If explan.tion of 8n a~ponditure - 
0p08d; it h nrcra8rry onby to rmcord on thi l  form tho uctbon in 
1. Full-Time Ranked Faculty (FTEF) - see 4.01 c.3. 
. - 
11. Operating Costs 
1. Supplies 
The increase in supply budget is a direct reflection of increase 
in student numbers L above the present supply budgetsfor the 
. associate degree program 
This reflects additional purchases for the proposed new courses. 
See 4.01 b.1. 
4. Student Support 
e 
One additional student workship will be needed to support laboratory 
instruction . 
5. Equipment 
One additional x-ray unit for large animals - $20,000 first year. 
An additional expenditure of $10,000 annually will be needed to 
maintain and update surgical and anesthetic equipment for large and 
small animal anesthesia and surgery. 
7. Accreditation 
$200 annually to pay expenses of an accrediting team for annual 
reaccreditation. 
111. Capital Costs 
1. Facilities 
b. Renovation - Four large animal holding stalls need to be added 
to the large animal surgical and treatment wing of the present hosipital 
to facilitate the additional patient load for teaching the proposea 
anesthesiology course. 
c. Furnishings - Additional furniture to accomodate the increase in 
student numbers will be needed the first 2 years of the program: . . 
Appendix H 
Regular Stmte Appro primtior, 
and Tuition and Feer 
8, New Money 
b. Intrrnml Rorllocrtione 
FORM 3 
Amount  and Lourem oi 
lnatitutionrl Atlocotion 
from Rrrtricted E ndowmant 
Institutional Allocation 
from Unrertricted Endowment . 
Gifts 
Extrrordinrry State Appropri8tion 
Grants or Contractse* 
a. ~ t i t r ' t e  sector 




T o t a l  R a ~ r n u e s  
*If rrvrnuc w i l l  be provided through reallotrtion within tho univorrity, explain in detail how this wi l l  
b e  done. 
' *Name fund#ng Bource and specify funding period. 
Departmental Expenditure for Proposed Bachelor of Science Degree 
Veterinary Technology 
I. Personnel - Additional 1987-88 1988-89 , . 
Clinical Instructor $24,000 $25,200 




x Includes 5% increment annually 
Total Personnel 
Cost 





P E R S O N N E L  A C T I O N S  
June 1, 1986 thru June 30, 1986 
DEFINITIONS vr  ndTltONS 
Standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through 
permanent budget funds with benefits fully covered. Regular status.* No ending date. 
Standing I1 Appointment to part-time administrative or staff (exempt or non-exempt) position. Employed through 
permanent budget funds with no benefits. Non-Regular status.*** No ending date. 
Fixed-Term I Appointment to full-time faculty or staff (exempt) position for more than six (6) months but less than one 
(1) year. May be employed through Soft Money** with benefits fully covered. Regular status.* Terminable 
after one year. 
Fixed-Term I1 Appointment to full-time or part-time (up to one (1) year) faculty position or special project for less than 
six (6) months. May be employed through Soft Money** or available permanent budget funds, with no benefits. 
Non-Regular status.*** Terminable after one (1) year. 
Supplementary I Additional contract obligation in supplement to original agreement (adds calendar time) for faculty or staff 
(exempt- or non-exempt) currently Standing I or I1 appointments. For example, Summer I & 11 appointments 
or g-month appointment extended to 10, 11, or 12 month appointment. Regular status* with benefits fully 
covered. 
Supplementary I1 Additional contract obligation in supplement to Standing I, I1 or Fixed Term I appointment (same contractual 
period). For example, administrators teaching night classes or on-the-road payment. Should not handle 
overtime. Regular status* with benefits fully covered. 
Visiting Faculty with "visitingN as part of title. Can be full or part-time. Limited to one year. Employed through 
Appointment Soft Money** with no benefits. Non-regular status.*** 
Wage Payroll Temporary assignment for staff (exempt or non-exempt) position or special project. Ending date less than 
six months. Terminable at  six months if full-time. May be employed through Soft Money.** Nonoregular*** 
status with no benefits. 
* . Regular status is a faculty or staff member who is appointed to a full-time position that will exist for more than six consecutive 
calendar months with the exception of continuance. 
** Soft Money is defined as non-recurring funds from University or external funds. 
C 
*** Non-Regular status is a faculty or staff member who works less than full-time or who works full-time but is not appointed 
to a position that will last more than six consecutive months. 
PRESIDENT,  O F F I C E  OF 
R E I V I : A R [ ) ,  ) I t k t  E F T  F ,  l i e s i ? r : 3 t  i c r  
- ----- S a l a r y  ------ 
ATHLETICS,  O F F I C E  OF 
F a c e :  r C Z  
------ S a l a r y  ------ 
PRESIDENT,  O F F I C E  OF 
+ 
F'aqe: f b 1  
- ----- S a l a r y  ------ 
U N I V ,  RELATIONS,  O F F I C E  OF 
------ F a  l a r y  ------ 
S T U D E N T  DEVELOPMENT,  DIV, OF 
F f  f e c t i v e  ------ a c t  i r r ,  ------ ------ " e s c r i p t i c c  ------ D ~ t t  
? e s i o e r c r  H d l l  D i r e c t o r  7 / 1 1  / t 6  
------ S a l a r y  ------ 
ACADEHIC AFFAIRS, D I V ,  O F  
E f f e c t i v e  ------ A c t i c r !  ------ ------ C e s c r i p t i o r  ------ F e t e  
r s s i s t ~ r ~ t  P ~ s f e s s c r ,  6 / L l b 6  - ? / l / E f .  
I c u c a t i c n  ( C e r t i f i c a t i o n  
! 1 )  
F r c b e t i c r l  ;cn ; l r te r :  P s s o c i a t c  D i r e c t o r  c f  t  /I 5 1 E C  
k c r i s s i c r s  
Cttice,ct-lbc,Besis&c~~ 
CVEKSTRELT, L L L R k  R e s i  yna  tior, 
R e s i  g n e t  ic . r  
S u [ . c I e t . e r ; t  i r y  ; 
C l e r k  T y ~ i s t  I 
r r o f e s s c r ,  Art ( I d v i s i n g  6 / l / e t  - 6 / 3 C / b f  
l r r t e r n a t i o n a t  F f luca t ion  
s t u c e n t s  a u r i n c  Sucmcr 1) 
C e a n  o f  C r a d b a t e  and 7 / 1  /?6 
t ~ e c i k l  A c a d e m i c  P r c q r a a s  
P r ~ t e s s c r ,  E d u c a t i o n  C / 1 1 t 6  - 6/3C/Et  
( h d v i s i n o  d u r i r ~  Surner 
1) 
P a ~ e :  rC15 
------ S a l a r y  ------ 
A C A D E M I C  A F F A I R S ,  DIV, O F  
P a g e :  rc.6 
------ S a l a r y  ------ 
GRAD,  t S P E C ,  ACAD,  P R O G R A M S  
kICKElLL, YETth T Hc l c a s c  
o f f ,  o f  t x t e n d e c  C d a p y s - " g ~ s ~  ------------ -------- 
&LAIR, Sh IRL tY  S S U F  ~ l e c ~ e n t ,  r ) I 
LUNCniv, JChN n S u r r l e n e n t ~ r ,  1 
T R O U T T ,  Jh,, E E C h G E  i 
d A N H O O S C ,  JCllTJ : 
WLLLS, R P I a D A L L  L. 
F f  f e c t i v e  
i ~ t t  
( o c r c .  C l i n .  L F i e l c  Cap.  5 / 1 9 1 k b  - t / 1 5 / F 6  
(Ccr c u c t i n g  ~ o r k s h o c s ,  
i s s i r t i n o  a i r e c t o r ,  e t c . )  
I r c f e s s c r ,  E c u c a t i o n  5 / 1 5 1 t 6  - 7 / C / k t  
( a s s i s t i n 9  c r o j e c t  d i r ,  
i n  v 2 r i q u s  d u t i e s )  
k s s i s t .  F r o f e s s o r ,  Ed. 5 / 1 5 / 1 6  - E I l c / t 6  
( E s s i s t i n g  c r o j e c t  d i r .  
s in v a r i o u s  d u t i e s )  
h s s i s t .  i r a f t s s c r  o f  6 / c 1 k 6  - 7 / 1 C / ? t  
Vurc inc? ( O f f  casCus 
c l a c s  i v  L ~ ~ c o n )  
Coord,, I n - i e r v i  c e  Ed. 5/1S/ f ( ,  - f /3C/f?C 
( C c n c u c t i n q  k o r k s h o r s ,  
c c o r c i n a t i n g  s u r c e r  
t r ~ i r i ~ r  a c t i v i t i e s ,  e t c )  
A s s i s t .  F r o f .  o f  Woc$s S/1?18C - 5 / 1 3 1 t 6  
( F a r t i c i p a t i c n  i n  F l o r i c a  
" e r f c r n e n c e  heasu remen t  
S y s t e ~ ,  ( S 1 5 C  p e r  d a y )  
P r o f e s s o r  o f  E d u c a t i o n  5 / 1 5 1 & 6  - t l Z O I F 6  
(Conduc t  and  mon i t o r  
r c r k s h o y c )  
Fage: C C 7  
------ S a l a r y  ------ 
Adu+i:\i  s t r b t i v c  : ! n i t /  
Name 
GRAD, L SPEC, ACAD, PROGRAHS 
F f  f e c t i v e  ------ jaCt ion ------ ------ t e s c r i p t i c n  ------ D a t e  
UELLS, SUE S 
I s k , L r n i n i ~ ~ , ~ a r r n e r s _ h L ~ - P , ~ : c i ~  
a A L D H I  DCL, J h N I F  t i ,  Wage F q y r o l l  
T H O Y A S ,  f i P k J C R 1 E  E R O K N  Wapr  P a y r o l l  
Seecial,Serri~er-=,Lric;~ 
CHANEk, b O B E I t  F1AE F i n e d  i e r m  I 
Probat i o n  
R e p l a c e m e r i t  
L!erarLkeurd,z,Lrie 
BAILEY, C L I F T O N  J E R 0 t . E  
BALLA2G, tiREldDA t l .  
CALLAHAN, R O I . E R 1  E R V I N  
4 s s i . t .  r r o f e s s c r  o f  
r c ~ c a t i c n  ( C c m p l e t c  
i v t e r r :  c . b s e r v a t i o n s  ? 
c0mr.i t e e  c o n f e r e n c e s )  
kssist. P r o f e s s o r  o f  
F d u c a t i c n  ( C c n d u c t i n s  
u c r k s h c ~ s ,  a s s i s t  i n ?  
d i r r c t o r ,  e t c . )  
T r a  i r e r  
f r a i r . c r  
C e c r e t a r y  I ( R e p l a c i n g  
f a r c l  W h i t e ,  S9 , l rS . rQ)  
F i x e d  l e r r  11 T u t c  r - C c u n s e l o r  
S u p p l e m e n t a r y  I T  C e c e p t i c n i s t / T y p i s t  
( T e a c h e r )  
f i x r a  l e r ~  I i  T e a r h e r  
f - a c e :  P O E  
------ S a l a r y  ------ 
SZ~C.OO 
P E . P S t b r * F e E L  C C T I ~ J Y Z  
T ; t / C . l / '  6 t h r u  C 6 / 3 G / t 6  
GRAD, & S P E C ,  ACAD, PROCRAMS 
F i x e d  Term i 
P r ~ h a t i c n  
Rer l a c e s e n r  
C u u n s e l c r  ( T r a c b e r )  
F i x e d  Term I 1  5 t u c e r t  A s s i s t a c t  
F i x e d  l e r n  I! 
F i x e d  T e r m  !I 
T e a c h e r  
T e a c h e r  
T e a c h e r  F i x e o  1 e r r  I 1  
l n s t r ~ c t o r  3 f  F . 6 t h e w a t i c s  
( T e a c h e r )  
PAYYE, K E L I S S A  Ahkt 
S A L Y E E ,  G A R Y  CLAY 
SMITH, P H I L I P  FthLFH 
F i x e d  T e r m  II 
F i x e d  Term I 1  
Sup& l e ~ ~ e r t  F )  I I 
1 u t  o r -C  o u n s e  1  a r  
T e a c h e r  
A c c c u n t z n t  I 
( C o r s u l t a n t  - r e s t r u c -  
t u r i n ~  b c o k k t e ~ i n c  
s y s t e a )  
SPARKS, C t lARL tS  t F I S f h  J F ,  
SUANSCN, L I N L A  C ,  
TIL.EECttEIh, D P N I r L  C t i A R L L S  
UPCHURCH, Ahh; P A P K t P  
I d I L S U k ,  L P R R Y  kEF I P V  
F i x e d  T e r ~  I! 
F i  x e a  Term i l  
F i x e d  T e r v  I 1  
T e a c h e r  
T e a c h e r  
T e a c h e r  
S ~ p o l e r i ~ e r t  r r y  1 
S u b p l e m c n t s r )  : I  
C c u n s e l c r  (Teacher) 
P a n s g e r ,  U n i v e r s i t y  
t o w l i n q  L a n e s  ( T e a c h e r )  
F i x e u  l e r ~  11 T e a c h e r  
A R T S  L SCIENCES, COLL, OF 
F i x e d  l t r m  ! i  
P A S S ,  11, T t 0  
K e s i g n a t  i c r  
k r o f f  s s c  r o f  9 i o l o g y  
( P e t  i r a l  Tect . .  AhES 
=reject d u r i n g  J u n e ,  
? = t i )  
P e s i c e n c e  h a l l  P i r e c t o r  7 / 1 / 2 6  - P / ? U / 5 7  
?IL) h c t c r  T e c t i n ! :  L a t  
C l e r k )  
F r o f  r s s r r  c f  9 i c L c g y  7 / 1 / P 6  - 6 / 3 @ / f ? 7  
( C i r c c t o r ,  %$U C s t e r  
T e s t i r , a  L a b o r a t c r y )  
P s s o c i s t e  P r o f e s s o r  o f  
S p e e  c P  
Page: ( 1 1  
A d a i n i  s t r a t i v e  V n i t /  
r.aml: 
E f f e c t i v e  
Ca t e  ------ S a l a r y  ------ 
A R T S  C SCIENCES,  COLL- O F  
h s s c c ,  P r o f e s s o r  o f  l . iusic 7 / 1 2 / e 6  - 7 / 1 8 / 9 6  
( S e r v i c e s  r e n d e r e d  d u r i n c  
summer Co l e b r a t i  o n )  
A s s i s t .  P r o f e s s o r  o f  7 1 1 2 1 8 6  - 7 1 1 E / E b  
I ~ ! I J :  i c  f ? , * r v i  c e s  r e n d e r e d  
d u r i n q  Sumser  C e l e b r a -  
t i o n )  
' r o f e s s ~ r  o f  M u s i c  7 / 1 2 / 8 6  - 7 / 1 E / P 6  
( S e r v i c e s  r e o d e r e d  d u r i n g  
S b m f ~ e r  C e l e b r a t i o n )  
MUELLER, FRFCki i ICK b r o f e s s ~ r  o f  M u s i c  7 / 1 2 / t 6  - 7 / 1 P / F t  
( S e  r v i c e s  r e ~ d e r e d  a u r i n ~  
C u m t o r  C e l e b r a t i o n )  
P R I T C I I A R C ,  HOF E K T  C E c s i s t ,  P r o f f s s o r  o f  5 / 1 2 / € 6  - 7 / 1 6 1 2 6  
r u s i c  ( S e r v i c e s  r e n d e r e o  
c u r i n c  Zurnmcr C e l r b r a -  
t i o n l  
S T E T L E K ,  J O H ~  K 
STETLER, LUCkcTIA C R Y K  
i . sscc ,  F - r o f e s s o r  o f  F u s i c  7 / 1 2 / 8 6  - 7 1 1 E I E 6  
( S e r v i c e s  r e n d e r e d  d u r i n c  
Sumrter C e l e b r a t i o n )  
C s s i s t .  P r o f e s s o r  o f  7 / 1 7 / 8 6  - 7 / 1 8 / 6 6  
X u s i c  ( S e r v i c e s . r e n d e r e d  
t ? u r i n a  Summer C c l e b r a -  
t i o n )  
A d e i n i s t  r a t i v e  J r . i t /  
?.,erne 
A R T S  L S C I E N C E S ,  COLL, O F  
FALLS, U I L L I A E  t' P r o f c s s c r  o f  S c i e n c e  
( T i t l e  I 1  P r c j e c t  G i r . )  
------ S a l a r y  ------ 
------ S a l a r y  ------ 
P R O F E S S I O N A L  S T U D I E S ,  COLL, OF 
I r l s r r u c t z r  c f  P u c i n e s s  5 /! 7 196 
a n d  F c o r o r n i c s  
D A V I S ,  E E Y N A h D  
U a g e  F a y r o l l  
C o n t i n u ? t i c n  
I n s t r u c t c r  o f  E u s i n e s s  5117156 
ana E c c n o m i c s  
F s s o c ,  I r o f e s s o r  o f  1 / 1 5 / 8 6  - 5 / 1 7 / F 6  
~ c c u u n t i n g  (Teact ,  A C C T  
' 1 1  z t  @ s h l a r d )  
tdrrahicr! H U A ~ ~ G S - L C I S  it 
S C A H I  LL,  JOHh l i .  
TUKNJPSEEC,  F A T H I C I A  !:AY 
1 s s i s t a r . t  P r c f e s s o r  c f  
l d u c a t i r n  
Ret i r e i t . e r t  
R e l e a s e  
R e s i  g n a t i o r  
A s s i s t s n t  P r o f e s s o r  o f  
F a u c a t i c r !  
P s s o c ,  F r o f e s s o r  o f  FPEp 5 / 1 6 j b 6  - 6 / 7 / P 6  
( T t z c h  R E C  6 2 5  (P5O) 
Communi ty  S c h o o l  Rec . )  
PROFESSIONAL STUDIES,  COLL. O f  
CHAMEY,  R E X  
------ S a l a r y  ------ 
~ d m i n i  s t r a t i v t  t l n i  t /  
APPLIED SCI, L TECH,, COLL, OF 
9 ~ L Y a ~ , E ~ s n u r c r r =  t i~ iu-Ie_~!?  
PATRICK, G. CI 'ARLES Trar :s f  e r   fro^ k s s i s t .  P r o f e s s o r ,  7 / 1  186 
P r c t o t i c n  F e y  t ,  c f  A o r i  c u t  t u r c  e n d  
S a l a r y  4 o j  t ,stnlcr , t  V a t u r a l  S e s o u r c e s  t o  
T i t l e  Chbn: 9 Ccorc!. F i n i n q  P r c ~ r e v  
R e p  l a c e s e ~ t  (Fey l a c i n g  C a n i e  1 Cameron 
? . 2 9 , S 5 5  .(;r3) 
M O R E t i E A D ,  RICK L c t  
ShANtH, J ,  ? l l C I - A L L  
S t d n a i r l c  I 
P r o a c t i o n  
S a l a r y  P d j ~ s t m o n t  
T i t l e  Chance 
K e ~ l a c e r n e n  t 
Re l e a s e  
f s s i s t ,  P r o f e s s o r  c f  
liome E c o ~ o m i c s  .
( R ~ F  l a c i n g  J e a n  V c C r e e v y ,  
S21,5@0 .FO) 
F r o r  D e c t .  C k a i r  c f  Pome 5 / 1 6 / 8 7  ' 
F c o r c m i c s  t a  A s s a c i c t e  
F r o f c s s o r  o f  Home Econ. 
~ 2 8 , S P O l l l  months 
(S l ,OnO,CCl inc . )  
231,L75,C0/9 months 
(S5,225.GOIdec.)  
r?t j ~ l  f t  ti t k r u  i i613r i lk t  
A d m i n i s t r a t i v e  U n i t /  ~ f f e c t i v e  
'lame ------ let i c n  ------ ------ b e s c r i p t i o n  ------ P a t e  
APPLIED SCI, & TECH,, COLL, OF 
RUSSF LL, G R E G C a Y  i? .  
Yursins-h,bllind,br=ksh 
DARLlhG, JACKLYhlJ  K A Y  
MUSE, JULY  KAY 
h s s c c i e t c  P r c t e s s o r  c f  
i n d u s t r i a l  E c u c a t i c n  
S t a n d i n q  I t s s i s t a n t  P r c f e s s o r  o f  
R e p l a c r r r e ~ r  I n a b s t r i a t  Fd, 6 Tech,  
( R e ~ l a c i n g  Scn C e i n ,  
S26,5@OoC0) 
Supplen .ent ; . ry  T I  I n s t r u c t o r  s t  R a d i o l o c i c  
' e c t  . ( R a d i c l o g i c a l  
T e c h .  I n t e r n  P r o g r a m  
A F F S  F r o j e c t  d o r i n q  June 
1 9 F O  
S e c r ~ t e r y  I ( 9 t p l a c i n g  
Ahcnda K e ~ l e y - J o n e s ,  
S C , $ ~ ~ , C C . )  . 
Page: C 1 6  
------ S a l a r y  ------ 
S T A H L L Y ,  . V k R k  6 T T C  F r t b a t i c n  ( o a ( . l e t e c  = ' u c ? r t l ~ c l i c y  P n a l y s t  
T O E L L F ,  ViRt.Ok Dt AN P r c t a t i o ~  ! c ~ ~ l c t e ~  F e s e ~ r c t  A s s i s t a n t  
P s s o c i a t e  ~i r e c t o r  
Y H I T E ,  T E R R Y  E 
E n v i r o n i x e n t a l  C c n t r o l  
T e c h n i c i a n  
P a i n t e r  
F a i n t e r  
E f  tective 
F a t e  ------ S a l a r y  ------ 
F E P Z ~ ~ ~ L F L  A C T ~ ~ N S  Page: C 1 C  
A D M I N .  L F I S C A L  SER,, D I V ,  OF 
Car; E n t e r  
hsnesraklns,&,4rnun~sJslnt= 
QUIKN, P H I L L I F  WLAh U a q e  P a y r o l l  
Re n i  ~ n a  t i o n  
rustc-gi.i 
PORTER, R G D h E f  R I 6 6 L t  C u s t o d i  t r !  
O f f i c e  s f  FOQQ S e r v i c e s  -- --------- ------- 
JOHNSON, JOSEPH S E A N  U a y e  P a y r o l l  G e n c r a l  C a f e t e r i a  Y o r k e r  6181Et - P I 9 1 8 6  
KISSINGER, CHA I S T O P H  t k  E r I h k  T i t l ~  Chance 
T r a n s f e r  
F r c r  G r i l l  S u p e r v i s o r  t o  6 1 E i C t  
f oco  S e r v i  c a  S u p e r v i  s o r  
T i t l e  C k b n ~ e  
T r a n s f e r  
f r o % #  C t t e r i n ! :  Cacrd .  t o  fi, / S  186 
f o o d  L e r v i c e  S u p e r v i s o r  
( R e : l a c i n g  C h r i s t o p h e r  
K i s s i n g e r ,  S118CCP,5P) 
RASCHE, T A M K Y  LC3 
SPARKRAN, J L k h I F E R  L.  
Yage F h y r c l l  
Re l e a s e  
b e n c  r t l  C a f e t e r i a  C ' o r k e r  6 1  10/E6 
Ref  i f i n a t  i o r  C e n e r z l  C a f e t e r i a  L o r k e r  5 /23/F6 
Uage P a y r c l l  
Re l e a s e  
6 c n r r 6 l  C a f e t e r i a  Y o r k e r  6/1(!/P6 
L ' t , i C l  l .  6- t k  r d  ?6/3Ci/€ f 
. . 
i ,!' . , L ' A J n i r , i s t r a t i v e  ' I n i t /  . E f f e c t i v e  
r i a r e  ------ A c t  i 2n ------ ------ , ~ e s c r i ~ t i c n  ------ F a  t e  
ADNlN.  & F I S C A L  SER,, D I V ,  O F  
GQIL-Lnurrr 
HOWAQO, S T t V E L  ET.kARL b a p e  P s y r o l l  L o l f  S h c c  C l e r k  
OTHEB PBusoNNEL AcTIrnS 
Office of the President 
ALBRIGHT, A.  D. Personal services 
Contract Consultant 
------ S a l a r y  ------ 
$275.00/per day 
